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Terminology of European
education and training policy

A selection of 100 key terms

Avrupa Ogretim ve Egitim
Politikasi Terminolojisi
100 Ana Terimden Olusan Segki

Introduction

This multilingual (English, Spanish, German, French, Italian and Portuguese) glossary of terms used in education and training policy is
intended for researchers and more generally for all those involved in education and training policy. It does not represent an exhaustive
inventory of the terminology used by specialists; rather it identifies a selection of key terms that are essential for an understanding of current
education and training policy in Europe.

This glossary is an updated and extended version of the ‘Terminology of vocational training policy’, published by Cedefop in 2004. It takes
into consideration a series of important recent policy developments, mainly:

— setting up an European qualifications framework for lifelong learning (EQF), a reference tool for the comparison of qualification levels in
national and sectoral systems;

— developing an European credit system for vocational education and training (ECVET), designed to support international transfer,
accumulation and recognition of learning outcomes.

This glossary was prepared in cooperation with the European Training Foundation (ETF), the European Commission (DG Education and
Culture) and Eurydice (The information network on education in Europe).
This publication is also available online on Cedefop’s website (www.cedefop.europa.eu), where other languages will be soon added.

It is our hope that this work will aid communication among education and training stakeholders, especially policy-makers and contribute to
a better understanding of European Union education and training policy.

Any comments or suggestions are welcome. Aviana Bulgarelli, Director
Ogretim ve egitim politikasinda kullanilan terimlerin igbu ok dilli (ingilizce, Ispanyolca, Aimanca, Fransizca, italyanca ve Portekizce) listesi
arastirmacilara ve daha genel olarak da 6gretim ve egitim politikasina miidahil olan herkse yonelik bir galismadir. Uzmanlarin kullandigi

terminolojinin tamamini igeren bir liste olmaktan gok, Avrupa'nin mevcut 6gretim ve egitim politikasinin anlasiimasi bakimindan gerekli olan ana
terimlerden olusturulan bir secki niteligindedir.

Isbu terimler listesi Cedefop tarafindan 2004 yilinda yayinlanmig olan 'Mesleki Egitim Politikasi Terminolojisi' galismasinin giincellenmis ve
genisletiimis strimudur. Bu ¢alismada bir dizi 6nemli son politika gelismesi dikkate almakta olup, bunlar genel olarak soyledir:

— Ulusal ve sektorel sistemlerdeki nitelik seviyelerinin mukayesesine yonelik bagvurucu araci olarak émir boyu 6grenmeye yonelik Avrupa
Nitelik Belirleme Cercevesi'nin (EQF) olusturulmasi;

— Ogrenme sonuglarinin uluslararasi transfer, birikim ve taninmasinin desteklenmesi igin tasarlanan Avrupa mesleki 6gretim ve egitim kredi
sistemi (ECVET) gelistiriimesi.

Isbu terimler listesi Avrupa Egitim Vakfi (ETF), Avrupa Komisyonu (Ogretim ve Kiiltir Genel Mudiirligu) ve Eurydice (dgretimle ilgili Avrupa'daki
bir bilgi agi) ile isbirligi icinde hazirlanmistir.

Bu yayin Cedefop'un internet sitesinde de (www.cedefop.europa.eu) ¢evrimigci olarak mevcut olup, diger diller yakinda eklenecektir.

Bu calismanin 6dretim ve egitim paydaslari ve 6zellikle politika yapicilar arasindaki iletisime yardimci olacagini ve Avrupa Birligi 6gretim ve
egitim politikasinin daha iyi anlagilmasina katkida bulunacagini umuyoruz.

Her tiirl yorum ve 6neriye agigiz. Aviana Bulgarelli, Direktor



Instructions

for using the glossary

This glossary is presented in English alphabetical order.
Each term is presented in the following order: English (en), Spanish (es), German (o), French (), Italian (r) and Portuguese ().
Each entry in the corpus consists of the following elements:

@ TERM @ Definition: gives the meaning of the term
(IN ENGLISH)
© comment (optional): illustrates the definition
@ source: indicates the origin of the information

© Related term(s) (optional): gives cross-references to
terms that are related.

The above elements in the other five languages, in the
order indicated here on the left

Terimler Listesinin

Kullanimina lliskin Talimatlar

Bu terimler listesi ingilizce alfabetik sirada sunulmustur.

Her terim su sirada sunulmustur: ingilizce (en), ispanyolca (gs),
Almanca (pe), Fransizca (Fr), italyanca (iT) ve Portekizce (pT).

Metindeki her madde asagidaki unsurlardan olugsmaktadir:

0 TERIM 9 Tanim: Terimin anlamini igerir
(INGILIZCE) 9 Not (zorunlu degil): Tanimi agiklar
0 Kaynak: Bilginin kaynagini gosterir

@ iigili terim veya terimler (zorunlu degil): igili
terimlere gapraz referans verir.

Yukaridaki unsurlarin diger bes dildeki tercimeleri,

sol tarafta gosterilen sirayla.

You will find in annex:
— an alphabetical permuted index in English, allowing terms to be found using one word from which they are composed;

— an alphabetical index for each of the six languages, in the following order: English, Spanish, German, French, Italian and Portuguese.

Ekte sunlari bulacaksiniz:
— Sirasi degistirilmis Ingilizce alfabetik dizin, olustuklari kelimelerden birini kullanarak terimlerin bulunmasini saglar;

— Alti dili her birinde alfabetik dizin, asagidaki sirada: ingilizce, ispanyolca, Aimanca, Fransizca, italyanca ve Portekizce



accessto
educationand
training

Conditions, circumstances or requirements (e.g.
qualification, education level, skills or work experience, etc.)
governing admittance to and participation in education and
training institutions or programmes.

Source: adapted from Unesco, 1995.

egitim
ve 6gretime
erigsim

Ogretim ve egitim kurum ve programlarina kabul edilme ve
katilmayi diizenleyen kosullar, formaliteler ve gerekliliklerdir
(6rnegin, sahip olunan nitelikler, beceriler, dgretim seviyesi
veya is tecriibesi gibi).

Kaynak: Unesco 1995'ten uyarlanmistir.




accreditation
of an education

A process of quality assurance through which accredited
status is granted to a programme of education or training,
showing it has been approved by the relevant legislative

or trainin . it : ;
9 or professional authorities by having met predetermined
programme standards.
Source: adapted from Canadian Information Centre for International
Credentials.
Related term: accreditation of an education or training provider
ogretim Ogretim veya egitim programina akredite stati verildigi,
veya egitim Onceden belirlenmis standartlari kargiladiginin ilgili
yasama makami veya mesleki makam tarafindan
programinin o . o N
akredita onaylanmis oldugunu gdésteren kalite glivence surecidir.
Kaynak: Kanada Uluslararasi Yeterlik Belgeleri Bilgi Merkezi'nden
syonu uyarlanmistir.

Iigili Terim: Ogretim veya egitim saglayicisinin akreditasyonu
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accreditation of
an education or
training provider

A process of quality assurance through which accredited
status is granted to an education or training provider,
showing it has been approved by the relevant legislative

or professional authorities by having met predetermined
standards.

Source: adapted from Canadian Information Centre for International
Credentials.

Related terms: accreditation of an education or training
programme, education or training provider

ogretim veya
egitim
saglayicisinin
akreditasyonu

Ogretim veya egitim saglayicisina akredite statii verildigi,
Onceden belirlenmis standartlari kargiladiginin ilgili
yasama makami veya mesleki makam tarafindan
onaylanmis oldugunu goésteren kalite guivence surecidir.
Kaynak: Kanada Uluslararasi Yeterlik Belgeleri Bilgi Merkezi'nden
uyarlanmistir.

ilgili Terimler: Odretim veya egitim programinin,

Ogretim veya egitim saglayicisinin akreditasyonu




accreditation of
learning outcomes

see recognition of learning outcomes; certification of
learning outcomes; validation of learning outcomes

accreditation of prior
learning (APL)

see recognition of learning outcomes; certification of
learning outcomes; validation of learning outcomes

n adaptability

The capacity of an organisation or of an individual to adapt
to new technologies, new market conditions and new work
patterns.

Source: based on Cedefop, 2004.
Related terms: employability, lifelong learning

o6grenme
sonuglarinin
akreditasyonu

bakiniz dgrenme sonuglarinin taninmasi; 6grenme sonuglarinin
belgelendiriimesi; 6grenme sonugclarinin dogrulanmasi

onceki 6grenilenlerin
akreditasyonu
(APL)

bakiniz 8grenme sonugclarinin taninmasi; 6grenme sonuglarinin
belgelendiriimesi; 6grenme sonuglarinin dogrulanmasi

H uyarlanabilme

Bir kurulugun ya da bireyin yeni teknolojilere, yeni piyasa
kosullarina ve yeni ¢alisma kaliplarina uyum saglama
kapasitesidir

Kaynak: Cedefop 2004 temel alinmistir.
llgili Terimler: istihdam edilebilirlik, 6miir boyu égrenme




24 | 5-yetiskin

adulteducation General or vocational education provided for adults after
initial education and training for professional and/or personal
purposes, and which aims to:

- provide general education for adults in topics of
particular interest to them (e. g. in open universities);

— provide compensatory learning in basic skills which
individuals may not have acquired earlier in their initial
education or training (such as literacy, numeracy) and
thus to;

- give access to qualifications not gained, for various
reasons, in the initial education and training system;

— acquire, improve or update knowledge, skills or
competences in a specific field: this is continuing
education and training.

Comment. adult education is close to, but not synonymous with,

continuing education and training.

Source: adapted from European Training Foundation 1997;

Cedefop, 2004.

Related terms: compensatory learning, continuing education and

training, lifelong learning

I yetiskin egitimi

— yetiskinlere 6zellikle onlarin ilgisini cekecek
konularda genel 6gretim saglanmasi (6rnegin, agik
Universitelerde);

— Dbireylerin ilk 6gretim veya egitimlerinde daha 6nce
kazanmamis olabilecekleri temel beceriler konusunda
telafi edici 6grenme saglanmasi (okuryazarlik,
matematige yatkinlik gibi);

- ilk 8gretim ve egitim sisteminde ¢esitli nedenlerle
kazaniimamisg niteliklere erisim saglanmasi;

— belirli bir alandaki bilgi birikimi, beceri ve
yeterliklerin kazaniimasi, iyilestiriimesi ve
guincellenmesi, ki buna devam eden dgretim ve
egitim denmektedir.

Not: Yetiskin 6gretimi devam eden 6gretim ve egitime yakin

olmakla birlikte esanlamli degildir.

Kaynak: Avrupa Egitim Vakfi 1997 ve Cedefop 2004'ten

uyarlanmigtir.

ligili Terimler: Telafi edici 6grenme, devam eden égretim ve egitim,

Omur boyu 6grenme




6 — alternance training 27

alternance  Education or training combining periods in an educational
training institution or training centre and in the workplace. The
alternance scheme can take place on a weekly, monthly
or yearly basis. Depending on the country and applicable
status, participants may be contractually linked to the
employer and/or receive a remuneration.
Comment. the German ‘dual system’ is an example of alternance
training.
Source: based on Cedefop,2004.
Related term: apprenticeship

degisimli Ogretim kurumundaki veya egitim merkezindeki

egitim dénemlerle igyerindeki donemleri birlegtiren 6gretim ve
egitimdir. Degisimli plan haftalik, aylik veya yillik olarak
yapilabilir. Ulkeye ve gegerli statiiye baglh olmak lizere,
katilimcilar sézlesmeli olarak isverene bagli olabilirler
ve/veya Ucret alabilirler.
Not: Alman 'ikili sistemi' degisimli egitime ornektir.
Kaynak: Cedefop 2004 temel alinmistir.
ilgili Terim: Ciraklik




30 7 — apprenticeship

alternating training

see alternance training

workplace and in an educational institution or training

apprenticeship Systematic, long-term training alternating periods at the

degismeli egitim

centre. The apprentice is contractually linked to the
employer and receives remuneration (wage or allowance).
The employer assumes responsibility for providing the
trainee with training leading to a specific occupation.

Comments:

- in French, the term ‘apprentissage’ relates to both
apprenticeship and the process of learning (see ‘learning’);

- the German ‘dual system’ is an example of apprenticeship.
Source: Cedefop, 2004.
Related term: alternance training

bakiniz degisimli egitim

cirakhk

isyerinde ve 6gretim kurumu ya da egitim merkezinde

gegcirilen dénemlerin birbiri ardina geldigi sistematik,

uzun sureli egitimdir.

Cirak sézlesmeli olarak igverene baghdir ve Gcret alir

(maas veya 6denek). Isveren kursiyere belirli bir meslekte

o6grenmesine egitim 6nculigl yapma sorumlulugunu

Ustlenir.

Notlar:

- Fransizca "apprentissage' terimi hem ¢iraklikla hem de
o6grenme streci ile iligkilidir (bakiniz '6grenme');

- Alman 'ikili sistemi' cirakliga érnektir.

Kaynak: Cedefop, 2004.

llgili Terim: degisimli egitim




8 — assessment of learning outcomes 31

assessment  The process of appraising knowledge, know-how, skills
of learning ~ @nd/or competences of an individual against predefined

criteria (learning expectations, measurement of learning
outcomes). Assessment is typically followed by validation
and certification.
Comment. in the literature, ‘assessment’ generally refers to
appraisal of individuals whereas ‘evaluation’ is more frequently
used to describe appraisal of education and training methods or
providers.
Source: Cedefop, 2004.

Related term: certification of learning outcomes

outcomes

ogrenme  Bireyin 6nceden belirlenmig kriterlere gére (6grenme
sonuglarinin ~ beklentileri, grenme sonuglarinin dlglimesi) bilgi

birikiminin, yapabilme bilgisinin, becerilerinin ve/veya
yeterliklerinin degerlemeye tabi tutulmasi surecidir.
Degerlemenin ardindan genelde dogrulama ve
belgelendirme gelir.
Not: Literatirde 'degerleme’ genellikle bireylerin
degerlendiriimesine karsilik gelirken, 'degerlendirme’ ise daha
siklikla 6gretim ve egitim yontem veya saglayicilarinin
degerlendirilmesini agiklamak igin kullanilir.
Kaynak: Cedefop, 2004.

Iigili Terim: Ogrenme sonuglarinin belgelendiriimesi

degerlemesi




34 10 — basic information and communication technology (ICT) skills

H awardingbody A body issuing qualifications (certificates, diplomas or titles)

formally recognising the learning outcomes (knowledge,
skills and/or competences) of an individual, following

a assessment and validation procedure.

Source: based on Cedefop, 2004.

Related terms: certificate / diploma / title, certification of learning
outcomes, validation of learning outcomes

E veren kurulus

Degerleme veya dogrulama prosedirunin ardindan bireyin
o6grenme sonuglarini (bilgi birikimi, beceriler ve/veya
yeterlikler)

resmen taniyan nitelik belgelerini (sertifikalar,
diplomalar veya unvanlar) veren kuruluslardir.
Kaynak: Cedefop 2004 temel alinmistir.

ilgili Terimler: Sertifika / diploma / unvan, 6grenme sonuglarinin
belgelendiriimesi, 6grenme sonugclarinin dogrulanmasi




9 — awarding body 33

basicICT skills

see basic information and communication technology (ICT)
skills

I basic
informationand

communication
technology
(ICT) skills

temel BIT becerileri

The skills needed to use efficiently the elementary functions
of information and communication technologies (essentially
word/image/data processing, Internet and e-mail).
Comment. some authors also include hardware skills (connecting
devices, installing software, correcting basic faults) or further
software skills (using a presentation programme or spreadsheet, file
management, retrieving data, etc.); other authors even consider that
basic ICT skills are now part of key skills/key competences.
Source: based on Cedefop, 2004.

Related terms: basic skills, information and communication
technology (ICT), key skills, new basic skills

bakiniz temel bilgi ve beceri teknolojisi (BIT) becerileri

I temel bilgi ve

iletisim teknolojisi
(BIT) becerileri

Bilgi ve iletisim teknolojilerinin temel iglevlerini (esas
olarak kelime/gorinti/veri isleme, Internet ve eposta)
verimli kullanmak i¢in gereken becerilerdir.

Not: Bazi yazarlar donanim becerilerini (cihaz baglantisi
yapma, yazihm kurma, basit arizalari diizeltme) veya baska
becerileri de (sunum veya hesap tablosu programi kullanma,
dosya yoénetimi, veri getirme v.s.) buna dahil ederler; diger bazi
yazarlar da s6z konusu temel BIT becerilerini artik ana beceriler
/ ana yeterlikler kapsaminda gérmeye baglamiglardir.

Kaynak: Cedefop 2004 temel alinmistir.

il_qili Terimler: Temel beceriler, temel bilgi ve beceri teknolojisi
(BIT), ana beceriler, yeni temel beceriler



38 11 — basic skills

basic skills The skills needed to live in contemporary society, e.g.
listening, speaking, reading, writing and mathematics.
Comment. combined with new basic skills, basic skills form key
skills.
Source: Cedefop, Bjgrnavold, 2000; Cedefop, Tissot, 2000;
Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, key skills, new basic skills

ornegin; dinleme, konugma, okuma, yazma ve matematik.

Not: Yeni temel becerilerle birlikte, ana becerileri olugturan ana
beceriler.

Kaynak: Cedefop, Bjgrnavold, 2000; Cedefop, Tissot, 2000;
Cedefop, 2004.

ilgili Terimler: Temel bilgi ve iletisim teknolojisi (BIT) becerileri,
ana beceriler, yeni temel beceriler

H temel beceriler Modern toplumda yasamak igin gereken beceriler,




12 — certificate / diploma / title

certificate/ An official document, issued by an awarding body, which
diplomal/title ~ records the achievements of an individual following an
assessment and validation against a predefined standard.
Source: based on Cedefop, 2004.
Related terms: assessment, awarding body, certification of
learning outcomes, qualification
sertifika / Belge veren kurulus tarafindan verilen, dnceden belirlenmis
. standarda goére yapilan degerleme ve dogrulamanin ardindan
diploma / bireyin edinimlerini kayit altina alan resmi belgedir.
unvan Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: Degerleme, belge veren kurulus, 6grenme
sonugclarinin belgelendirilmesi, nitelik belirleme

39
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13 — 6grenme sonuglarinin

H certificatio
nof

learning
outcomes

The process of issuing a certificate, diploma or title formally
attesting that a set of learning outcomes (knowledge, know-
how, skills and/or competences) acquired by an individual
have been assessed and validated by a competent body
against a predefined standard.

Comment: certification may validate the outcome of learning
acquired in formal, non-formal or informal settings.

Source: based on Cedefop, 2004.

Related terms: assessment of learning outcomes, awarding body,
certificate / diploma / title, qualification, validation of learning
outcomes

H 6grenme
sonugclarinin

belgelendirilmesi

Bireyin kazanmis oldugu 6grenme sonuglarinin (bilgi
birikimi, yapabilme bilgisi, beceriler ve/veya yeterlikler)
onceden belirlenmis standarda gore yetkili kurulug
degerlemeye tabi tutulup dogrulandigini resmen tasdik eden
sertifika, diploma veya unvan verme surecidir.

Not: Belgelendirme 6rgln, yaygin veya gayri resmi

ortamlarda edinilen 6grenme sonucunu dogrulayabilir.

Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: 5renme sonuglarinin degerlemesi, belge veren
kurulus, sertifika / diploma / unvan, nitelik belirleme, 6grenme
sonugclarinin dogrulanmasi
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embracing institutions, groups and associations (either

n civilsociety A ‘third sector’ of society beside the State and the market,

structured or informal), which may act as mediator between
citizens and public authorities.

Source: Cedefop, 2001 in European Commission, 2004.

or

The sum of all organisational structures whose members
have objectives and responsibilities of general interest and
who also act as mediators between public authorities and
citizens.

Source: Economic and Social Committee, 1999.

m sivil toplum

Toplumun Devlet ve Eiyasa haricindeki 'Uglincu sektord'
olup, vatandaslar ile kamu makamlari arasinda

arabulucu olarak iglev gorebilecek kurum, grup ve (gerek
resmi, gerek gayri resmi) birlikleri kapsar.
Kaynak: 2004 Avrupa Komisyonu'nda 2001 Cedefop

veya
Kamu yarari bakimindan hedefleri ve sorumluluklari olan ve
kamu makamlari ve vatandaslar arasinda arabulucu olarak
da iglev gorev olan Uyelere sahip tim 6rgutlt yapilarin
butinudar.

Kaynak: Ekonomik ve Sosyal Komite, 1999.
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15 — comparability of qualifications

comparability of
qualifications

The extent to which it is possible to establish equivalence
between the level and content of qualifications (certificates
diplomas or titles) at sectoral, regional, national or
international levels.

Comment. comparability of qualifications improves individuals’
employability and mobility. This term must not be confused with
‘equivalence of qualifications’ (which refers to the similarity of value
of certificates or diplomas).

Source: Cedefop, Bjgrnavold, 2000.

Related term: mutual recognition of qualifications

niteliklerin
karsilagtinla
bilirligi

Nitelik (sertifika, diploma veya unvan) seviye ve icerikleri
arasinda sektdrel, bdlgesel, ulusal ve uluslararasi
seviyelerde esdegerlik olusturmanin ne élgiide mimkin
oldugudur.

Not: Niteliklerin karsilastirilabilirligi bireylerin istihdam edilebilirlik ve
hareketliliklerinde iyilesme saglar. Bu terim 'niteliklerin esdegerligi' ile
kargilastirimamalidir (s6z konusu terim sertifika ve diploma
degerlerinin benzerligine isaret eder).

Kaynak: Cedefop, Bjgrnavold, 2000.

ligili Terim: Niteliklerin karsilikli taninmasi
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compensatory  Learning intended to fill the gaps accumulated by individuals
learning during education or training, mainly to enable them to take

part in training.
Source: Cedefop, 2004.
Related terms: adult education, basic skills

telafi edici  Bireylerin 6gretim ve egitim sirasinda birikmis eksikliklerini

ogren ggitime katilabilmeleri amaciyla doldurmalarina ydnelik
me o6grenmedir.

Kaynak: Cedefop, 2004.
ligili Terimler: Yetiskin 6gretimi, temel beceriler
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17 competence The ability to apply learning outcomes adequately in
a defined context (education, work, personal or professional
development).
Comment. competence is not limited to cognitive elements
(involving the use of theory, concepts or tacit knowledge); it also
encompasses functional aspects (involving technical skills) as well
as interpersonal attributes (e.g. social or organisational skills) and
ethical values.
Source: Cedefop, 2004, European Commission, 2006a.
Related terms: know-how, knowledge, skills

17 yeterlik Tanimli baglamda (6gretim, galisma, kisisel veya mesleki gelisim)
6grenme sonuglarini yeteri lgtide uygulama
yetenegidir.

Not: Yeterlik (teoriyi, kavramlari ve 6rtuk bilgi birikimini
kullanmadan olusan) bilissel unsurlarla sinirli degildir; ayni
zamanda (teknik becerilerden olusan islevsel yonleri ve kisiler arasi
ozellikleri (6rnegin, sosyal ve orglitsel beceriler) ve etik degerleri de
kapsar.

Kaynak: Cedefop, 2004, Avrupa Komisyonu, 2006a.
ilgili Terimler: Yapabilme bilgisi, bilgi birikimi, beceriler
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H compulsory  The minimal legal standards and duration of obligatory

education ~ schooling.
Source: ILO, 1998.

Related terms: initial education and training, post-compulsory

education
H zorunlu Zorunlu okul 6gretiminin asgari standartlari ve suresidir.
ogretim Kaynak: 1LO, 1998.

ilgili Terimler: 1k 6gretim ve egitim, zorunlu 6gretim sonrasi
ogretim
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19 — devam eden dgretim ve egitim

computerskills

see Information and communication technology (ICT) skills

H continuing
educationand

training

bilgisayar becerileri

Education or training after initial education and training — or
after entry into working life aimed at helping individuals to:
— improve or update their knowledge and/or skills;

— acquire new skills for a career move or retraining;

— continue their personal or professional development.

Comment. continuing education and training is part of lifelong
learning and may encompass any kind of education (general,
specialised or vocational, formal or non-formal, etc.). It is crucial for
the employability of individuals.

Source: Cedefop, 2004.

Related terms: adult education, compensatory learning, initial
education and training, lifelong learning

bakiniz bilgi ve iletigim teknolojisi (BIT) becerileri

H devam eden

egitim
ve ogretim

ik 6gretim ve egitim veya galisma yasamina atildiktan

sonra gerceklesen ve bireylere asagidaki konularda

yardimci olmayi amaglayan 6gretim ve egitimdir:

- Bireylerin bilgi birikimleri ve/veya becerilerinin
gelistiriimesi ve/veya guncellestiriimesi;

— Kariyer degistirme ve yeniden egitim alma igin
gereken becerilerin edinilmesi;

- Bireylerin kisisel ve mesleki gelisimlerinin devam
etmesi.

Not: Devam eden 6gretim ve egitim émur boyu 6grenmenin bir

pargasi olup, her tiirlii 6gretimi (genel, uzmanlasmis veya

mesleki, 6rglin veya yaygin v.s.) kapsayabilir. Bireylerin

istihdam edilebilirligi acisindan yagamsal 6neme sahiptir.

Kaynak: Cedefop, 2004.

llgili Terimler: Yetiskin 6gretimi, telafi edici dgrenme, ilk

ogretim ve egitim, 6mur boyu 6grenme






coreskills

20 — credit system

see key skills / key competences

counselling

see guidance and counselling

H creditsystem

cekirdek beceriler

An instrument designed to enable accumulation of learning
outcomes gained in formal, non-formal and/or informal
settings, and facilitate their transfer from one setting to
another for validation and recognition. A credit system can
be designed:

- by describing an education or training programme and
attaching points (credits) to its components (modules,
courses, placements, dissertation work, etc.); or

- by describing a qualification using learning outcomes
units and attaching credit points to every unit.
Source: based on Cedefop, 2004; European Commission, 2006c.

Related terms: European credit system for vocational education
and training (ECVET), European credit transfer system (ECTS)

bakiniz ana beceriler / ana yeterlikler

danigsmanhk

bakiniz kariyer rehberligi ve danismanhgi

ﬂ kredi sistemi

Orguin, yaygin ve/veya gak/r_i resmi ortamlarda kazanilimis
ggrt?nme sonuglarinin biriktiriimesine imkan vermek ve
unlarin

dogrulama ve taninma amaciyla bir ortamdan digerine

transfer edilmesini kolaylastirmak izere tasarlanmig bir

aractir. Kredi sistemi asagidaki sekilde tasarlanabilir:

- 0Ogretim veya egitim programi tarif ederek veya
programin bilesenlerine (moddller, kurslar,
yerlestirmeler, tez calismasi v.s.) puan (kredi) vererek
veya

- 0grenme sonuglari birimleri kullanmak suretiyle nitelik
tarif ederek ve her birimi kredi puani vererek.

Kaynak: Cedefop 2004 temel alinmistir; Avrupa Komisyonu, 2006c.

llgili Terimler: Avrupa mesleki 6gretim ve egitim kredi sistemi
(ECVET), Avrupa kredi transfer sistemi (ECTS)

53
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curriculum The inventory of activities implemented to design, organise

and plan an education or training action, including the
definition of learning objectives, content, methods (including
assessment) and material, as well as arrangements for
training teachers and trainers.

Comment. the term curriculum refers to the design, organisation
and planning of learning activities whereas the term programme
refers to the implementation of these activities.

Source: based on Cedefop, 2004; Landsheere, 1979.

Related term: programme of education or training

miufredat

6grenme amaglari, igerik, (degerleme dahil) ydntemler ve
malzeme tanimi dahil olmak Uzere 6gretim veya egitim

isinin tasarlanmasi, organize edilmesi ve planlanmasi igin
gerceklestirilen faaliyetlerin envanteri ve egitim 6gretmenleri
ile egitmenlere yonelik dizenlemelerdir.

Not: Mifredat terimi 6grenme faaliyetlerinin tasarlanmasini,
organize edilmesini ve planlamasini ifade eder; program terimi ise
bu faaliyetlerin uygulamasini ifade eder.

Kaynak: Cedefop 2004 temel alinmistir; Landsheere, 1979.

llgili Terim: 63retim veya egitim programi
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22 — digital divide / digital gap

digital divide / Within populations, the gap between those who can access
digitalgap ~ @nd use information and communication technologies (ICT)
effectively, and those who cannot.
Source: based on Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, information and communication technology (ICT)
dijital  Halk arasinda, bilgi ve iletisim teknolojilerine (BIT) erigebilen
béliinme/ Ve etkin kullanabilenlerle bunu yapamayanlar arasindaki
farktir.
dijital
fark  Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: temel bilgi ve iletigim teknolojisi (BIT) becerileri,
bilgi ve iletisim teknolojisi (BIT)




23 —digital literacy 56

digital literacy The competence to use information and communication
technology (ICT).
Source: based on Cedefop, 2004.
Related terms: basic information and communication technology
(ICT) skills, digital divide, information and communication
technology (ICT), key skills

dijital okuryazarhk Bilgi ve iletisim teknolojisini (BiT) kullanma
yeterligidir.
Kaynak: Cedefop 2004 temel alinmistir.
ilgili Terimler: temel bilgi ve iletisim teknolojisi (BIT) becerileri,
dijital bolinme, bilgi ve iletisim teknolojisi (BIT), ana beceriler
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24 — distance education and training

distance
educationand
training

Education and training imparted at a distance through
communication media: books, radio, TV, telephone,
correspondence, computer or video.

Source: based on ILO, 1979.

Related terms: e-learning, open learning

uzaktan egitim
ve ogretim

Kitap, radyo, TV, telefon, yazisma, bilgisayar
veya video gibi iletisim araclariyla uzaktan
aktarilan 6gretim ve egitimdir.

Kaynak: ILO 1979 temel alinmistir.

ilgili Terimler: e-63renme, acik dgrenme
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distance study see distance education and training

uzaktan 6grenim bakiniz uzaktan 6gretim ve egitim
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dropout Withdrawal from an education or training programme before
its completion.

Comments:

(@) this term designates both the process (early school leaving) and
the persons (early school leavers) who fail to complete a course;

b) besides early school leavers, dropouts may also include
learners who have completed education or training but failed
the examinations.

Source: based on Ohlsson, 1994.

terk Tamamlanmasindan 6nce 6gretim veya egitim
programindan gekilme.

Notlar:

(a) Bu terim hem sureci (okulu erken terk etme), hem de kursu
tamamlamayan kisileri (okulu erken terk edenleri) belirtir;

b) Okulu erken terk edenlerin yani sira, terk olaylari 6gretim
veya egitimi tamamlamakla birlikte sinavdan gegemeyenleri
de igerir.

Kaynak: Ohlsson 1994 temel alinmistir.

droppingout use dropout

terk etme bakiniz terk
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dual system

see alternance training

early school leaving

see dropout

educationdropout see dropout

ECTS

see European credit system for vocational education and
training (ECVET)

ECVET

see European credit transfer and accumulation system
(ECTS)

H education or
training path

The sum of learning sequences followed by an individual to
acquire knowledge, skills or competences.

Comment: a learning path may combine formal and non-formal
learning sequences which validation leads to certification.

Source: Cedefop; European Commission, 2006c.

Related terms: education or training pathway, European credit

system for vocational education and training ECVET, learning, open
learning

ikili sistem  bakiniz degisimli egitim
okulu erken terk etme bakiniz terk
ogretimi terk etme bakiniz terk

ECTS Avrupa mesleki 6gretim ve egitim kredi sistemi (ECVET)
ECVET Avrupa kredi transfer ve birikim sistemi (ECTS)
ogretim Bireyin bilgi birikimi, beceri veya yeterlik edinmek igin takip
veya egitim ettigi 6grenme dizisinin toplamidir.

yoni

Not: Dogrulanmasi belgelendirmeye gétiren 6grenme yonu
orglin veya yaygin 6grenme dizilerini bir araya getirebilir.

Kaynak: Cedefop; Avrupa Komisyonu, 2006c.

ligili Terimler: Ogretim veya egitim yonii, Avrupa mesleki gretim
ve egitim kredi sistemi ECVET, 6grenme, acik 6grenme




64 26 — 6gretim veya egitim yonl

education
or training
pathway

A set of related education or training programmes provided
by schools, training centres, higher education institutions or
VET providers, and that facilitates individuals’ progression
within or between activity sectors.

Source: Cedefop; European Commission, 2006c.

Related term: education or training path

egitim veya
ogretim yolu

Okullar, egitim merkezleri, yiksek 6grenim kurumlari
veya MOE saglayicilari tarafindan saglanan ve
bireyin faaliyet sektorleri icinde veya arasinda
ilerlemesini kolaylastiran bir dizi ilgili 6gretim veya
egitim programidir.

Kaynak: Cedefop; Avrupa Komisyonu, 2006c.

ligili Terim: Ogretim veya egitim yéni
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education  Any organisation or individual providing education or training

ortraining ~ Services.
provider Comment. education and training providers may be organisations
specifically set up for this purpose, or they may be other, such

as employers, who provide training as a part of their business
activities. Training providers also include independent individuals
who offer services.

Source: based on Cedefop, 2004.

egitim  Ogretim ve egitim hizmetleri veren kurulus veya kisidir.
veya Not: Ogretim veya egitim saglayicilari zellikle bu is igin kurulmus
ogretim kuruluslar veya ticari faaliyetleri kapsaminda
sadl egitim saglayan igverenler gibi diger kuruluslar olabilirler. Egitim
glayicisi » " . A 2 A
saglayicilar s6z konusu hizmetleri saglayan bagimsiz kisileri de
icerirler.

Kaynak: Cedefop 2004 temel alinmistir.
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29 — e-learning

H e-learning

Learning supported by information and communication

technologies (ICT).

Comments:

- e-learning is not limited to 'digital literacy’ (acquiring ICT skills).
It may encompass multiple formats and hybrid methods:
using software, Internet, CD-ROM, online learning or any other
electronic or interactive media;

- e-learning can be used as a tool for distance education and
training but also to support face-to-face learning.

Source: based on Cedefop, 2004.

Related terms: digital literacy, distance education and training,
information and communication technology (ICT)

H e-6grenme

Bilgi ve iletisim teknolojileri (BIT) ile desteklenen égrenmedir.

Notlar:

- e-6grenme 'dijital okuryazarlik' (BiT becerileri edinilmesi) ile sinirli
degildir.
Birden cok format veya karma yéntem kapsayabilir: Yazilim,
internet, CD_ROM, cevrimici 6grenme veya diger her tirli
elektronik veya etkilesimli medyanin kullaniimasini
kapsayabilir;

- e-06grenme uzaktan 6gretim ve egitim araci olarak veya yliz
ylze dgrenmeyi desteklemek amaciyla da kullanilabilir.

Kaynak: Cedefop 2004 temel alinmistir.

Ilgili Terimler: Dijital okuryazarlik, uzaktan 6gretim ve egitim, bilgi
ve iletisim teknolojisi (BIT)
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H employability

The combination of factors which enable individuals
to progress towards or get into employment, to stay in
employment and to progress during career.

Comment. employability of individuals depends on (a) personal
attributes (including adequacy of knowledge and skills); (b) how
these personal attributes are presented on the labour market; (c) the
environmental and social contexts (i.e. incentives and opportunities
offered to update and validate their knowledge and skills); and (d)
the economic context.

Sources: based on Scottish executive, 2007; The institute for
employment studies, 2007.

Related terms: adaptability, lifelong learning, mobility

istihdam
edilebilirlik

EQF

Bireyin istihdam yolunda ilerleme kaydetmesine veya
istihdam edilmesine, istihdamini stirdirmesine ve kariyerinde
ilerleme kaydetmesine olanak saglayan faktorler bilesimidir.

Not: Bireylerin istihdam edilebilirligi sunlara baghdir: (a) Kisisel
ozellikler (bilgi birikimi ve becerileri yeterligi dahil); (b) S6z konusu
kisisel 6zelliklerin isgiict piyasasina nasil sunuldugu; (c) Cevresel
ve sosyal baglamlar (yani, bilgi birikimi ve becerilerini glincellemeleri
ve dogrulamalari igin sunulan tesvik ve firsatlar); (d) Ekonomik
baglam.

Kaynak: Scottish executive 2007 temel alinmistir. Istihdam Etiitleri
Enstittsu, 2007.

llgili Terimler: Uyarlanabilme, émiir boyu 6grenme, hareketlilik

see European qualification framework for lifelong learning
(EQF)

EQF bakiniz dmur boyu 6grenmeye ydnelik Avrupa nitelik

belirleme gergevesi (EQF)
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European credit
system for

vocational education
and training (ECVET)

A device in which qualifications are expressed in units of
learning outcomes to which credit points are attached, and
which is combined with a procedure for validating learning
outcomes. The aim of this system is to promote:

— mobility of people undertaking training;

- accumulation, transfer and validation and recognition of
learning outcomes (either formal, non-formal or informal)
acquired in different countries;

- implementation of lifelong learning;

- transparency of qualifications;

— mutual trust and cooperation between vocational training
and education providers in Europe.

Comment. ECVET is based on the description of qualifications in
terms of learning outcomes (knowledge, skills and/or competences),
organised into transferable and accumulable learning units to which
credit points are attached and registered in a personal transcript of
learning outcomes.

Source: Cedefop; European Commission, 2006c.

Related terms: credit system, European credit transfer and
accumulation system (ECTS)

Avrupa
Mesleki
Egretim ve
Ogitim Kredi
Sistemi
(ECVET)

Niteliklerin kredi puani verilen 6grenme sonuglari birimleri
cinsinden ifade edildidi ve 6grenme sonuglarinin
dogrulanmasina yonelik prosedur ile birlestirilmis aygittir.
Bu sistemin amaci sunlari tesvik etmektir:

- Egitim alan kisilerin hareketliligi;

— Farkli Ulkelerde (6rglin, yaygin veya gayri resmi olarak)
edinilmis 6grenme sonuglarinin biriktirilmesi, transfer
edilmesi ve dogrulanmasi ve taninmasi;

- Omiir boyu 6grenmenin uygulanmast;

- Niteliklerin seffafligs;

— Avrupa'daki mesleki egitim ve o6gretim saglayicilan
arasinda karsilikli gliven ve igbirlidi.

Not: ECVET niteliklerin kredi puanlari verilen ve kisisel 6grenme
sonugclari not dékiimiine kaydedilmis transfer edilebilir ve biriktirilebilir
o6grenme birimleri halinde dliizenlenmis 6grenme sonuglari (bilgi
birikimi, beceriler ve/veya yeterlikler) yoninden tarif edilmesini esas
alir.

Kaynak: Cedefop; Avrupa Komisyonu, 2006c.

llgili Terimler: Kredi sistemi, Avrupa kredi transfer ve birikim
sistemi (ECTS)
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European credit
transfer and
accumulation
system (ECTS)

A systematic way of describing a higher education
programme by attaching credits to its components
(modules, courses, placements, dissertation work, etc.), to:

— make study programmes easy to read and compare for
all students, local and foreign;

— encourage mobility of students and recognition of
formal, non-formal and informal learning;

— help universities to organise and revise their study
programmes.

Comment. ECTS is based on the student workload required to
achieve the objectives of a programme, specified in terms of
learning outcomes to be acquired. The student workload of a full-
time study programme in Europe amounts in most cases to around
1500-1800 hours per year and in those cases one credit stands for
around 25 to 30 working hours. Individuals who can demonstrate
similar learning outcomes acquired in other learning settings may
obtain recognition and credits (waivers) from the degree awarding
bodies.

Source: based on European Commission, 2004.

Related terms: credit system, European credit system for
vocational education and training (ECVET)

Avrupa Kredi
Transfer

ve

Birikim
Sistemi
(ECTS)

Asagidaki amaglarla bilesenlerine (modiiller, kurslar,
yerlestirmeler, tez calismasi v.s.) kredi vererek ylksek
6grenim programinin tarif edilmesinin sistematik yoludur:

- Ogrenim programlarinin yerli veya yabanci her 6grenci
icin okunmasi ve karsilastiriimasi kolay hale getiriimesi;
- Ogrenci hareketliliginin ve 6rgiin, yaygin ve gayri
resmi 6grenmenin taninmasinin tesvik edilmesi;
- Universitelere 6grenim programlarini organize ve
revize etmelerinde yardimci olunmasi.
Not: ECTS programin edinilecek 6grenme sonuglari cinsinden
belirtiimis hedeflerine ulagsmasi i¢in 6grencinin tGzerindeki is yukinu
esas alir. Avrupa'da 6grencinin Gzerindeki tam zamanli 6grenim
programi is yiki ¢ogu durumda yilda 1500 ila 1800 saat dolayinda
olup, s6z konusu durumlarda bir kredi 25 ila 30 ¢calisma saatine
karsilik gelmektedir. Baska 6grenim programlarinda edinilmis
benzer 6grenme sonuglarini ispatlayabilen bireyler derece belgesi
veren kuruluglardan tanima ve kredi (muafiyet) alabilirler.
Kaynak: Avrupa Komisyonu 2004 temel alinmigtir.
llgili Terimler: Kredi sistemi, Avrupa mesleki dgretim ve egitim
kredi sistemi (ECVET)
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European
governance

The rules, processes and behaviour implemented for the
exercise of power at European level.

Comment. governance must ensure that public resources and
problems are managed effectively, efficiently and in response to critical
needs of society. Effective governance relies on public participation,
accountability, transparency, effectiveness and coherence.

Source: based on Eurovoc Thesaurus, 2005.

Avrupa
yonetisimi

Avrupa seviyesinde yetki kullanmak i¢in uygulanan

kurallar, suregler ve davraniglardir.

Not: Yonetisim kamu kaynaklarinin ve sorunlarinin etkin, verimli ve
toplumun kritik ihtiyaglarina karsilik verecek sekilde yonetilmesini
saglamalidir. Etkili ydnetisim halkin katihmina, hesap verme
zorunluluguna, seffafliga, etkililige ve tutarlihga dayanir.

Kaynak: Eurovoc Thesaurus 2005 temel alinmistir.
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A reference tool for the description and comparison of

EPTOP?an qualification levels in qualifications systems developed at
qualification  hational, international or sectoral level.
framework  comment: the EQF’'s main components are a set of 8 reference
forlifelong levels described in terms of learning outcomes (a combination
learning (EQF) of knowledge, skills and/or competences) and mechanisms
and principles for voluntary cooperation. The eight levels cover
the entire span of qualifications from those recognising basic
knowledge, skills and competences to those awarded at the highest
level of academic and professional and vocational education and
training. EQF is a translation device for qualification systems.
Source: based on European Commission, 2006a.
Related terms: qualification framework, qualification system
Omiir Boyu Ulusal, uluslararasi ve sektorel seviyede gelistiriimis
_ Ogrenmeye nitelik belirleme sistemlerinin nitelik seviyelerinin tarif ve
Yonelik Av_rur?a mukayese edilmesine yonelik basvuru aracidir.
Nitelik Not: EQF'nin ana bilesenleri (bilgi birikimi, beceriler
Belirleme ve/veya yeterliklerin birlesimi olan) 6grenme sonuglar
Cercgevesi cinsinden tarif edilen 8 referans seviyesi ve géniilli
EQF isbirligine yonelik mekanizma ve ilkelerdir. S6z konusu
( ) sekiz seviye temel bilgi birikimi, beceriler ve yeterlikleri

taniyanlardan akademik ve profesyonel ve mesleki 6gretim
ve egitimin en ylksek seviyesinde verilenlere degin tim bir
nitelik yelpazesini kapsar. EQF nitelik belirleme
sistemlerine yénelik bir cevrim aracidir.
Kaynak: Avrupa Komisyonu 2006a temel alinmistir.
ilgili Terimler: Nitelik belirleme gergevesi, nitelik belirleme sistemi
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experiential learning see informal learning

orientation (type A) which are largely theoretical;
stage of (1) occupation orientation (type B) usually shorter than
tertiary  type A and geared for entry to the labour market. Type A
education  programmes provide access to advanced research studies
(ISCED 5) and professions with high skill requirements. Type B
programmes prepare students for direct entry into a specific
occupation. Entry to ISCED level 5 normally requires
successful completion of ISCED levels 3 or 4.
Comment: Level 5 A programmes with academic orientation are
typically outside the scope of VET.

Source: Unesco, 1997; Eurydice, 2006.
Related terms: lower secondary education (ISCED 2), post-

secondary (non-tertiary) education (ISCED 4), upper secondary
education (ISCED 3)

H first This level includes tertiary programmes with: (a) academic

deneyimsel bakiniz gayri resmi 6grenme
ogrenme

H Birinci Asama Bu seviye sunlara sahip igiinciil programlari igerir: (a)
Ugiincil Biiyiik dlclide teorik olan akademik yonelim (tip A);
Ogretim (b) (b) Genelde tip A'dan daha kisa olan ve isgiicl

(ISCED 5) piyasasina girigse yonelik olan mesleki yénelim (tip B).
Tip A programlari ileri dizey arastirma ¢alismalarina
ve yuksek beceri gerektiren mesleklere erisim saglar.
Tip B
programlari 6grencileri belirli bir meslege dogrudan
girise hazirlar. ISCED seviye 5'e giris normalde ISCED
seviye 3 veya 4'lUn basarili bir sekilde tamamlanmis
olmasini gerektirir.

Not: Akademik yénelimli seviye 5 A programlari MOE
kapsaminin genelde digindadir.

Kaynak: Unesco, 1997; Eurydice, 2006.

Ilgili Terimler: alt ikincil gretim (ISCED 2), ikincil sonrasi
(Gelncll olmayan) 6gretim (ISCED 4), Ust ikincil 6gretim
(ISCED 3)
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H formal learning

Learning that occurs in an organised and structured
environment (e.g. in an education or training institution

or on the job) and is explicitly designated as learning (in
terms of objectives, time or resources). Formal learning is
intentional from the learner’s point of view. It typically leads
to validation and certification.

Source: based on Cedefop, 2004.

Related terms: certification, informal learning, learning, non-formal
learning

H orgiin 6grenme

Organize ve yapilandiriimig ortamda (6rnegin, 6gretim veya
egitim kurumunda veya c¢alisirken) gergeklesen ve 6grenme
olarak (hedefler, zaman ve kaynaklar bakimindan) agik bir
sekilde belirtiimis 6grenmedir. Orgiin 6grenme 6grenicinin
bakis agisindan bakildiginda maksatlidir. Genelde

dogrulama ve belgelendiriimenin é6nunu acar.

Kaynak: Cedefop 2004 temel alinmistir.

llgili Terimler: Belgelendirme, gayri resmi 6grenme, 6grenme, yaygin
ogrenme
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guidanceand
counselling/
information,
adviceand
guidance (IAC)

A range of activities designed to help individuals take

educational, vocational or personal decisions and carry

them out before and after they enter the labour market.

Comment. guidance and counselling may include:

— counselling (personal or career development, educational
guidance),

- assessment (psychological or competence-/ performance-
related),

— information on learning and labour market opportunities and
career management,

- consultation with peers, relatives or educators,

- vocational preparation (pinpointing skills/‘competences and
experience for jobseeking),

- referrals (to learning and career specialists).

Guidance and counselling can be provided at schools, training

centres, job centres, the workplace, the community or in other

settings.

Source: based on Cedefop, 2004.

kariyer
rehberligi ve
danismanhgi /
bilgilendirme,
tavsiye ve
rehberlik
(IAC)

Ogretimsel, mesleki ve kisisel kararlarini almada ve bunlari
isgucu piyasasina girmeden 6nce ve girdikten sonra
uygulamada bireylere yardimci olmak igin tasarlanmis
faaliyetler yelpazesidir.

Not: Kariyer rehberligi ve danismanhgi sunlari igerebilir:

- Danigsmanlik (kisisel gelisim veya kariyer gelisimi,
ogretimsel rehberlik),

— Degerleme (psikolojik veya yeterlikle/performansla ilgili),

- Ogrenme ve isgiicii piyasasi firsatlar ve kariyer ydnetimi
konusunda bilgilendirme,

— Akranlar, akrabalar ve egitimciler ile istisare,

— Mesleki hazirlik (is aramaya yonelik olarak
becerilerin/yeterliklerin ve tecriibenin tam olarak
belirlenmesi),

- Yodnlendirme (6grenme ve kariyer uzmanlarina).

Rehberlik ve danismanlik okullarda, egitim merkezlerinde,

istihdam merkezlerinde, igyerinde, toplulukta veya bagka

ortamlarda verilebilir.

Kaynak: Cedefop 2004 temel

alinmistir.
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a humancapital Knowledge, skills, competences and attributes embodied
in individuals that facilitate personal, social and economic
well-being.
Source: OECD, 2001.

insan sermayesi Bireylerde somutlasan ve kisisel, sosyal ve ekonomik
esenlige olanak saglayan bilgi birikimi, beceriler, yeterlikler ve
Ozelliklerdir.

Kaynak: OECD, 2001.

IAC see guidance and counselling / information, advice and
guidance (IAC)

ICT see information and communication technology (ICT)

ICT basicskills see basic information and communication technology (ICT)
skills

IAC  bakiniz kariyer rehberligi ve danismanligi /
bilgilendirme, tavsiye ve rehberlik (IAC)

BIT  bakiniz bilgi ve iletisim teknolojisi (BIT) becerileri

temel BIT becerileri bakiniz temel bilgi ve iletisim teknolojisi (BiT) becerileri
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ICT literacy

see basic information and communication technology (ICT)
skills

ICT skills

see information and communication technology (ICT) skills

ndividual learning
account

A system of public incentive to encourage access of adults
to learning — for example those not already benefiting from
publicly-funded education or training.

Comment. individual learning accounts aim to widen participation
in professional and personal development by providing support,
expressed either in money or time the learners can spend in the
institutions of their choice.

Source: Cedefop.

Related terms: lifelong learning, open learning

BIT okuryazarlig

bakiniz temel bilgi ve iletisim teknolojisi (BIT) becerileri

BiT becerileri

bakiniz bilgi ve iletisim teknolojisi (BIT) becerileri

bireysel
6grenme
hesabi

Yetigkinlerin, 6rnedin kamu tarafindan finanse edilen
Ogretim veya egitimden halihazirda faydalanmayanlarin
o6grenmeye erisimlerini tesvik eden kamu tesvik sistemidir.
Not: Bireysel 6grenme hesaplari, 6grenicilere kendi sectikleri
kurumlarda harcayabilecekleri para veya zaman cinsinden destek
saglamak suretiyle mesleki ve kigisel gelisime katilimi

genisletmeyi amaglar.

Kaynak: Cedefop.

ligili Terimler: Omiir boyu égrenme, agik dgrenme
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informal learning Learning resulting from daily activities related to work,

family or leisure. It is not organised or structured in terms of
objectives, time or learning support. Informal learning is in
most cases unintentional from the learner’s perspective.
Comments:

- informal learning outcomes do not usually lead to certification

but may be validated and certified in the framework of
recognition of prior learning schemes;

- informal learning is also referred to as experiential or incidental/
random learning.

Source: based on Cedefop, 2004.

Related terms: formal learning, learning, learning outcomes, non-
formal learning, validation of learning outcomes

gayri resmi 6grenme s, aile ve dinlence ile ilgili giinliik faaliyetlerden kaynaklanan

o6grenmedir. Hedefler, zaman veya 6grenme destegi

bakimindan

organize ve yapilandiriimis degildir. Gayri resmi 6grenme

6grenicinin bakis acisindan bakildiginda ¢ogu zaman

kasitsizdir.

Notlar:

—  Gayri resmi 6grenme sonuglari genelde belgelendirme
sonucunu dogurmazlar, ancak énceki 6grenme planlarinin
taninmasi gergevesinde dogrulanabilir ve belgelendirilebilirler;

- Gayri resmi 6grenme deneyimsel veya rastlantisal/gelisiguzel
o6grenme olarak da adlandirilir.

Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: 6rgiin 53renme, 6grenme, 6grenme sonuglari, yaygin
6grenme, 6grenme sonuglarinin dogrulanmasi
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information, advice  see guidance and counselling / information, advice and
and guidance (IAC) ~ guidance (IAC)

information and  Technology which provides for the electronic input, storage,
communication  retrieval, processing, transmission and dissemination of
technology (ICT) information.
Source: Cedefop, 2004.

Related terms: basic information and communication technology
(ICT) skills, information and communication technology (ICT) skills

bilgilendirme, bakiniz kariyer rehberligi ve danismanligi /
tavsiye ve bilgilendirme, tavsiye ve rehberlik (IAC)

rehberlik (IAC)

I bilgi ve  Bilginin elektronik girdisini, depolanmasini, alinmasini,
iletisim islenmesini, iletiimesini ve yayillmasini saglayan teknolojidir.
teknolojisi }_(aynak: Cedefop, 2004. .

(BiT) [Ig(li_ Terimler:__te_me_l bilgi ve i_Ieti_§im teknolojisi (BIT) becerileri, bilgi ve
iletisim teknolojisi (BIT) becerileri
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informationand
communication

The skills needed for efficient use of information and
communication technologies (ICT).

technology Comment:. in a report on ICT skills and employment, OECD
. roposes a simple classification:
(ICT) skills ™" mp freat
- professional ICT skills: ability to use advanced ICT tools, and/or
to develop, repair and create such tools;
— applied ICT skills: ability to use simple ICT tools in general
workplace settings (in non-IT jobs);
- basic ICT skills or ‘ICT literacy': ability to use ICT for basic tasks
and as a tool for learning.
Source: Cedefop, 2004; OECD, Lopez-Bassols, 2002.
Related term: basic information and communication technology
(ICT) skills
bilgi ve  Bilgi ve iletisim teknolojilerinin (BIT) verimli sekilde
iletisim  kullaniimasi igin gereken becerilerdir.
teknolojisi Not: BIT becerileri ve istihdamla ilgili bir OECD raporunda
P basit bir siniflandirma énerilmektedir:
(BIT)
becerileri

- Profesyonel BIT becerileri: Ileri diizey BIT araglarini kullanma
ve/veya bu tir araclari gelistirme, 6nerme ve yaratma
yetenegi;

- Uygulamali BIT becerileri: Genel isyeri ortaminda (BIT ile
ilgili olmayan islerde) basit BIT araglarini kullanma
yetenegi;

- Temel BIT becerileri veya 'BIT okuryazarligi': Basit gorevler igin
ve 6grenme araci olarak BIT kullanma yetenegi.

Kaynak: Cedefop, 2004; OECD, Lopez-Bassols, 2002.

llgili Terim: Temel bilgi ve iletisim teknolojisi (BIT) becerileri
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initial education
and training

General or vocational education and training carried out in

the initial education system, usually before entering working

life.

Comments:

(a) some training undertaken after entry into working life may be
considered as initial training (e.g. retraining);

p) initial education and training can be carried out at any level
in general or vocational education (full-time school-based or
alternance training) pathways or apprenticeship.

Source: based on Cedefop, 2004.

Related terms: compulsory education, continuing education and
training

ilk 6gretim
ve egitim

Genelde galisma yasamina girilmesi 6ncesinde, ilk 6gretim

sisteminde gercgeklestirilen genel veya mesleki 6gretim ve

egitimdir.

Notlar:

(a) Calisma yasamina giriimesinden sonra alinan bazi egitimler (6rnegin,
yeniden egitim) ilk egitim olarak dusundulebilir;

(b) ik 6gretim ve egitim, genel veya mesleki égretim (tam
zamanl okul temelli veya degisimli editim) yollarinin ve
cirakligin herhangi bir seviyesinde gergeklestirilebilir.

Kaynak: Cedefop 2004 temel alinmistir.
llgili Terimler: Zorunlu 6gretim, devam eden 6gretim ve egitim
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see key skills / key competences

key skills / key
competences

ana yeterlikler

The sum of skills (basic and new basic skills) needed to live
in contemporary knowledge society.

lifelong learning, the European Commission sets out the eight key
competences:

— communication in the mother tongue;

— communication in foreign languages;

- competences in maths, science and technology;
- digital competence;

- learning to learn;

- interpersonal, intercultural and social competences, and civic
competence;

- entrepreneurship;

- cultural expression.

Source: Cedefop, 2004; European Commission, 2006b.
Related terms: basic skills, new basic slkills

bakiniz ana beceriler / ana yeterlikler

ana

beceriler /

ana
yeterlikler

Modern bilgi toplumunda yasamak icin gereken becerilerin
(temel ve yeni temel becerilerin) toplamidir.

Not: dmir boyu 6grenmeye yonelik ana yeterlikler ile ilgili
Tavsiyesinde, Avrupa Komisyonu sekiz adet ana yeterlik
belirlemistir:

- Anadilde iletigim;

- Yabanci dillerde iletisim;

- Matematik, bilim ve teknolojide yeterlik;

— Dijital yeterlik;

- Ogrenmeyi 6grenme;

- Kisiler arasi, kultlrler arasi ve sosyal yeterlikler, ve medeni
yetkinlik;

- Girisimcilik;

- Kdlturel ifade.

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006b.

Ilgili Terimler: temel beceriler, yeni temel beceriler
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know-how  Practical knowledge or expertise.
Source: based on New Oxford Dictionary of English, 2001.

yapabilme Pratik bilgi birikimi ve uzmanliktir.
bilgisi Kaynak: 2001 Yeni ingilizce Oxford SézIigii esas alinmigtir.
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knowledge The outcome of the assimilation of information through
learning. Knowledge is the body of facts, principles, theories
and practices that is related to a field of study or work.
Comment. there are numerous definitions of knowledge.

Nevertheless, modern conceptions of knowledge rest broadly on
several basic distinctions:

(@)

Aristotle distinguished between theoretical and practical logic.
In line with this distinction, modern theoreticians (Alexander
et al., 1991) distinguish declarative (theoretical) knowledge
from procedural (practical) knowledge. Declarative knowledge
includes assertions on specific events, facts and empirical
generalisations, as well as deeper principles on the nature of
reality. Procedural knowledge includes heuristics, methods,
plans, practices, procedures, routines, strategies, tactics,
techniques and tricks (Ohlsson, 1994);

it is possible to differentiate between forms of knowledge which
represent different ways of learning about the world. Various
attempts have been made to compile such lists, the following
categories seem to be frequently represented:

objective (natural/scientific) knowledge, judged on the basis of
certainty;

subjective (literary/aesthetic) knowledge judged on the basis of
authenticity;

moral (human/normative) knowledge judged on the basis of
collective acceptance (right/wrong);

religious/divine knowledge judged by reference to a divine
authority (God).

This basic understanding of knowledge underpins the questions
we ask, the methods we use and the answers we give in our
search for knowledge;

knowledge encompasses tacit and explicit knowledge. Tacit
knowledge (Polanyi, 1967) is knowledge learners possess
which influences cognitive processing. However, they may not
necessarily express it or be aware of it. Explicit knowledge is
knowledge a learner is conscious of, including tacit knowledge
that converts into an explicit form by becoming an ‘object of
thought’ (Prawat, 1989).

Source: Cedefop, 2004; European Commission, 2006a.

Related terms: competence, know-how, learning, learning
outcomes, skill
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bilgi birikimi Bilginin 6grenme yoluyla 6ziimsenmesinin sonucudur.
Bilgi birikimi bir calisma veya galisma alaniyla ilgili olan
gerceklerin, ilkelerin, teorilerin ve uygulamalarin butlinudar.
Not: Bilgi birikiminin ¢ok sayida tanimi vardir. Bununla birlikte
modern bilgi birikimi kavramlari genis 6lglide birkag basit ayrima
dayanmaktadir:

(a)

(©)

Avristoteles teorik ve pratik mantigi birbirinden ayirmistir.

Bu ayrim dogrultusunda, modern teorisyenler (Alexander ve
digerleri, 1991) bildirimsel (teorik) bilgi birikimini yontemsel
(pratik) bilgi birikiminden ayirmiglardir. Bildirimsel bilgi birikimi
belirli olaylar, gergekler ve ampirik genellemeler hakkindaki
savlarin yani sira, gergekligin dogasina iliskin daha derin
ilkeleri igerir. Yontemsel bilgi birikimi ise bulugsal yontemler,
yontemler, planlar, uygulamalar, proseduirler, rutinler,
stratejiler, taktikler, teknikler ve puf noktalari igerir (Ohlsson,
1994);

Diinya ile ilgili bilgileri 6grenmenin farkli yollarini temsil eden bilgi
birikimi yapilari arasinda ayrim yapmak mimkuandur. Bu tar
listeler derlemek icin cesitli girisimlerde bulunulmus olup,
asagidaki kategorilerin siklikla temsil edildigi gorilmektedir:

Kesinlik temelinde degerlendirilen nesnel (dogal/bilimsel) bilgi birikimi;
Ozgiinliik temelinde degerlendirilen 6znel (edebi/estetik) bilgi birikimi;

Toplu kabul (dogru/yanlis) temelinde degerlendirilen ahlaki
(insani/dluzgusel) bilgi birikimi;

ilahi bir otoriteye (Tanri'ya) atifta bulunmasiyla degerlendirilen
dini/ilahi bilgi birikimi.

Bu temel bilgi birikimi anlayisi bilgi birikimi arayisimizda
sordugumuz sorularin, kullandigimiz yéntemlerin ve verdigimiz
cevaplarin temelini olusturur;

Bilgi birikimi értiik ve acik bilgileri kapsar. Ortiik bilgi birikimi
(Polanyi, 1967) 6grenicilerin sahip olduklari ve bilissel
islemeye etki eden bilgi birikimidir. Ancak, égreniciler bunu
mutlaka ifade etmeyebilirler veya farkinda olmayabilirler. Agik
bilgi birikimi 6grenicinin bilincinde oldugu bilgi birikimi olup,
‘disuiince nesnesi' haline gelerek agik hale gelen oértuk bilgi
birikimini de igerir (Prawat, 1989).

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006a.

ligili Terimler: Yeterlik, yapabilme bilgisi, 6grenme, 6grenme
sonuglari, beceri
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knowledge
society /
knowledge-based
society

A society whose processes and practices are based on the
production, distribution and use of knowledge.

Source: Cedefop, 2001 in European Commission, 2001.

bilgi toplumu
/ bilgiye
dayali
toplum

Sireg ve uygulamalari tretime, dagitima ve bilgi birikimi
kullanimina dayanan toplumdur.

Kaynak: 2001 Avrupa Komisyonu'nda 2001 Cedefop
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learning A process by which an individual assimilates information,
ideas and values and thus acquires knowledge, know-how,

skills and/or competences.

Comment. Learning occurs through personal reflection,
reconstruction and social interaction. Learning may take place in
formal, non-formal or informal settings.

Source: Cedefop, 2004; European Commission, 2006a.

Related terms: formal learning, informal learning, learning by doing,
learning by using, non-formal learning

6grenme Bireyin bilgi, fikir ve degerleri 6ziimseyerek, bilgi birikimi,
yapabilme bilgisi, beceri ve/veya yeterlik edindigi stregctir.

Not: Ogrenme kisisel tefekkdir, yeniden yapilanma ve sosyal

etkilesim yoluyla meydana gelir. Ogrenme 6rgiin, yaygin ve gayri

resmi ortamlarda gergeklesebilir.

Kaynak: Cedefop, 2004; Avrupa Komisyonu, 2006a.

ligili Terimler: Orgiin 6grenme, gayri resmi 6grenme, yaparak 6grenme,
kullanarak 6grenme, yaygin 6grenme
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learning  see learning outcomes
achievements

learningattainment see learning outcomes

learningby doing Learning acquired by repeated practice of a task, with or
without prior instruction.

Source: based on Cedefop, 2004.
Related terms: learning, learning by using

ogrenme bakiniz 6grenme sonuglari
basarilar
ogrenme bakiniz 6grenme sonuglari
kazanimi
I yaparak Onceden talimat alarak veya almayarak, bir isi tekrar
o6grenme tekrar yapmak suretiyle edinilen 6grenmedir.

Kaynak: Cedefop 2004 temel alinmistir.
ligili Terimler: 563renme, kullanarak 6grenme
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learning by using Learning acquired by repeated use of tools or facilities, with
or without prior instruction.

Source: based on Cedefop, 2004.
Related terms: learning, learning by doing

tesisleri tekrar tekrar kullanmak suretiyle edinilen
o6grenmedir.

Kaynak: Cedefop 2004 temel alinmistir.
ilgili Terimler: Orenme, yaparak 6grenme

H kullanarak 6grenme Onceden talimat alarak veya almayarak, alet veya
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learning A community that promotes a culture of learning by
community developing effective local partnerships between all sectors
of the community, and supports and motivates individuals
and organisations to learn.
Source: Cedefop, 2004.
Related term: learning region
ogrenen Kendi igindeki sektorlerin tamami arasinda etkili yerel
topluluk ortakliklar gelistirmek suretiyle 6grenme kilttriind tesvik

eden ve birey ve teskilatlar 6grenmesini destekleyen ve
onlari bu yolda motive eden topluluktur.

Kaynak: Cedefop, 2004.
ilgili Terim: Ogrenme bolgesi
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learning content The topics and activities which make up what is learned by
an individual or group of learners during a learning process.

Source: adapted from European Training Foundation, 1997.

ogrenme igerigi Bireyin veya 6drenici grubunun égrenme sirecinde
ogrendiklerini olusturan konular ve faaliyetlerdir.

Kaynak: 1997 Avrupa Egitim Vakfi'ndan uyarlanmistir.
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learning
facilitator

Anyone who promotes the acquisition of knowledge and
skills by establishing a favourable learning environment,
including anyone exercising a teaching, training, supervision
or guidance function. The facilitator helps the learner
develop knowledge and skills by providing guidelines,
feedback and advice throughout the learning process.
Source: Cedefop, 2004.

6grenme
kolaylastiricisi

Ogretme, egitme, gézetme ve rehberlik islevi gdren herkes
dahil olmak Uzere, olumlu 6grenme ortami olusturmak
suretiyle bilgi birikimi ve beceri edinilmesini tesvik eden
herkestir. Kolaylastirici, 6grenme silreci boyunca temel
ilkeleri bildirmek ve geribildirim ve tavsiye saglamak
suretiyle, 6grenicinin bilgi birikimi ve beceri gelistirmesine
yardim eder.

Kaynak: Cedefop, 2004.




118

53 — learning facilitator

learning
organisation

An organisation which promotes learning, and where individuals learn
and develop through the work context, for the benefit of themselves,
each other and the whole organisation, with such efforts being
publicised and recognised.

Source: Cedefop, 2004.

Related terms: learning community, learning region

6grenen
kurulus

Ogrenmeyi tesvik eden ve bireylerin calisma
baglami iginde kendilerinin, birbirlerinin veya
tim bir tegkilatin yararina 6grenip gelistikleri ve
bu tlir cabalarin halka duyuruldugu ve takdir
edildigi teskilattir.

Kaynak: Cedefop, 2004.

ligili Terimler: Ogrenen topluluk, 6grenme bdlgesi
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learning
outcomes /
learning
attainments

The set of knowledge, skills and/or competences an
individual has acquired and/or is able to demonstrate after
completion of a learning process, either formal, non-formal
or informal.

Source: based on Cedefop 2004.

Related terms: assessment of learning outcomes, certification of
learning outcomes, formal learning, informal learning, non-formal
learning, validation of learning outcomes

ogrenme
sonuglari /
o6grenme
kazanimlan

Bireyin edinmis oldugun ve/veya 6rgin, yaygin veya gayri
resmi 6grenme surecini tamamlamasinin ardindan
ispatlayabildigi bilgi birikimi, beceriler ve/veya yeterlikler
dizisidir.

Kaynak: Cedefop 2004 temel alinmistir.

Iigili Terimler: Ogrenme sonuglarinin degerlemesi, égrenme
sonuglariin belgelendiriimesi, 6rgiin 6grenme, gayri resmi
6grenme, yaygin 6grenme, 6grenme sonuglarinin dogrulanmasi
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learning path see education or learning path

learning pathway see education or learning pathway

learningregion A region in which stakeholders cooperate to meet local
learning needs and share resources to devise joint solutions.

Source: based on Cedefop, 2004.
Related terms: learning community, learning organisation

ogrenme yonu bakiniz 6gretim veya 6grenme yonu

ogrenme yolu bakiniz 6gretim veya 6grenme yolu

ogrenme bolgesi Yerel 6grenme ihtiyaglarini karsilamak ve misterek

¢6zim
Uretmeye yonelik kaynaklari paylagsmak tizere paydaglarin
isbirligi yaptigi bolgedir.
Kaynak: Cedefop 2004 temel alinmistir.
ligili Terimler: Ogrenen topluluk, dgrenen kurulus
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74 lifelonglearning All learning activity undertaken throughout life, which results
in improving knowledge, know-how, skills, competences
and/or qualifications for personal, social and/or professional
reasons.

Source: based on Cedefop, 2004.
Related terms: adaptability, adult education, continuing education
and training, lifewide learning

omiur boyu 6grenme Kisisel, sosyal ve/veya mesleki nedenlerle yasam
Boyunfa gerceklestirilen ve bilgi birikimi, yapabilme bilgisi,
eceriler,

yeterlikler, ve/veya niteliklerin iyilestirilmesi sonucunu doguran her
turlt 6grenme faaliyetidir.
Kaynak: Cedefop 2004 temel alinmistir.

ilgili Terimler: Uyarlanabilme, yetiskin égretimi, devam eden égretim
ve egitim, gok yonli 6grenme
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lifewide learning Learning, either formal, non-formal or informal, that takes
place across the full range of life activities (personal, social

or professional) and at any stage.
Comment. lifewide learning is a dimension of lifelong learning.
Source: based on Cedefop, 2004.

Related terms: adult education, continuing education and training,
lifelong learning

mesleki) ve yasamin herhangi bir asamasinda gergeklesen

orgun, yaygin

veya gayri resmi 6grenmedir.

Not: cok yonllu 6grenme 6mur boyu 6grenmenin boyutlarindan biridir.
Kaynak: Cedefop 2004 temel alinmistir.

llgili Terimler: Yetiskin 6gretimi, devam eden 6gretim ve egitim,

omdur boyu 6grenme

H cok yonlii 6grenme Yasam faaliyetlerinin tamaminda (kisisel, sosyal veya
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H lower secondary
education
(ISCED 2)

Lower secondary education generally continues the basic
programmes of primary, although teaching is typically more
subject-focused, often employing more specialised teachers
to conduct classes.

Comment: in some countries, this level may appear as an artificial
division which does not correspond to the national education
system (nine years of basic education including ISCED level 2).

In such cases, ISCED 2 level is called ‘second stage of basic
education’.

Source: Unesco, 1997; Eurydice, 2006.

Related terms: European qualifications framework (EQF), first
stage of tertiary education (ISCED 5), post-secondary (non-tertiary)
education (ISCED 4), upper secondary education (ISCED 3)

I alt ikincil

ogretim
(ISCED 2)

Alt ikincil 6gretimde genelde temel 6gretim temel
programlarina devam edilmekle birlikte, 6gretme
faaliyetleri genelde daha konu odakli olup, sinif dersleri
icin cogunlukla daha uzmanlagsmig 6gretmenler kullanilir.
Not: Bazi llkelerde bu seviye (ISCED seviye 2'yi iceren dokuz
yillik temel 6gretim seklindeki) ulusal 6gretim sistemine karsilik
gelmeyen yapay bir bolim seklinde ortaya cikabilir.

Bu tlr durumlarda, ISCED seviye 2 'temel 6gretimin ikinci
asamas!' olarak adlandirilir.

Kaynak: Unesco, 1997; Eurydice, 2006.

ilgili Terimler: Avrupa nitelik belirleme gercevesi (EQF),
birinci asama Gglncul 6gretim (ISCED 5), ikincil sonrasi
(Gglincdl olmayan) 6gretim (ISCED 4), Ust ikincil 6gretim
(ISCED 3)
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mentoring Guidance and support provided in a variety of ways to
a young person or novice (i.e. someone joining a new learning
community or organisation) by an experienced person who
acts as a role model, guide, tutor, coach or confidante.
Source: based on Bolton, 1980.

Related terms: learning community, learning organisation, tutoring

akil hocaligi  Rol model, rehber, editici, kog veya sirdas gorevi géren
tecribeli kisi tarafindan geng¢ veya acemiye (yani, yeni bir
6grenen

topluluguna veya kurulusa katilan kisiye) cesitli yollarla
saglanan rehberlik ve destektir.

Kaynak: Bolton 1980 temel alinmigtir.
ilgili Terimler: Ogrenen topluluk, 6grenen kurulus, egiticilik
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mobility The ability of an individual to move and adapt to a new

occupational environment.

Comment. mobility can be geographical or ‘functional’ (a move to a new
post in a company or to a new occupation). Mobility enables individuals
to acquire new skills and thus to increase their employability.

Source: Cedefop, 2004.
Related terms: adaptability, employability

hareketlilik

Bireyin yeni mesleki ortamlara gitme ve uyum saglama
yetenegidir.

Not: Hareketlilik cografi veya 'islevsel' (bagka bir sirkette yeni bir
goreve veya yeni meslege gegme). Hareketlilik bireylere yeni
beceriler edinme, bu sayede istihdam edilebilirliklerini arttirma
imkani verir.

Kaynak: Cedefop, 2004.

ilgili Terimler: Uyarlanabilme, istihdam edilebilirlik
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mutual
recognition of
qualifications

The recognition by one or more countries or organisations of
qualifications (certificates, diplomas or titles) awarded in (or
by) one or more other countries or other organisations.
Comment. mutual recognition can be bilateral (between two
countries or organisations) or multilateral (e.g. within the European
Union or between companies belonging to the same sector).
Source: based on Cedefop, 2004.

Related term: recognition of learning outcomes

niteliklerin
karsilikh
taninmasi

Bir veya daha fazla sayida ulke veya kurulus icinde (veya
tarafindan) verilmis niteliklerin (sertifikalarin, diplomalarin
veya unvanlarin) bir veya daha fazla sayida bagka ulke veya
kurulus tarafindan taninmasidir.

Not: Karsilikl tanima iki tarafli (iki Glke veya kurulus arasinda)

veya c¢ok tarafli (6rnegin, Avrupa Birligi icinde veya ayni sektore
dahil sirketler arasinda) olabilir.

Kaynak: Cedefop 2004 temel alinmistir.

ligili Terim: Ogrenme sonugclarinin belgelendirilmesi
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new basic skills The skills such as information and communication

technology (ICT) skills, foreign languages, social,
organisational and communication skills, technological
culture, entrepreneurship.

Comment. combined with basic skills, new basic skills form the key
skills needed to develop in contemporary knowledge society.
Source: Council of the European Union, 2000.

Related terms: basic skills, information and communication
technology (ICT) skills, key skills

yeni temel beceri bilgi ve iletisim teknolojisi (BiT) becerileri, yabanci diller,

sosyal, organizasyonel ve iletisimsel beceriler, teknolojik
kultur, girisimcilik gibi becerilerdir.

Not: Temel becerilerle birlestiginde, yeni temel beceriler modern bilgi
toplumunda gelismek icin ihtiya¢ duyulan ana becerileri olusturur.

Kaynak: Avrupa Birligi Konseyi, 2000

igiti Terimler: Temel beceriler, temel bilgi ve iletigim
teknolojisi (BIT) becerileri, ana beceriler
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non-formal
learnin

g

Learning which is embedded in planned activities not

explicitly designated as learning (in terms of learning

objectives, learning time or learning support). Non-formal

learning is intentional from the learner’s point of view.

Comments:

- non-formal learning outcomes may be validated and lead to
certification;

- non-formal learning is sometimes described as semi-structured
learning.

Source: based on Cedefop, 2004.

Related terms: formal learning, informal learning, learning,
validation of learning outcomes

yaygin
ogren
me

(Ogrenme hedefleri, dgrenme siiresi ve égrenme destegi

bakimindan) agik bir sekilde egitim igin dizenlenmemis

planli faaliyetler igine yerlestirilmis 6grenmedir. Yaygin

6grenme 6grenicinin bakis acisindan bakildiginda

maksathdir.

Notlar:

- Yaygin 6grenme sonuglari dogrulanabilir ve
belgelendirmeye géturebilir;

- Yaygin 6grenme bazen yari yapilandiriimis 6grenme olarak tarif
edilir.

Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: Orgiin 6grenme, gayri resmi 6grenme, dgrenme,

6grenme sonuglarinin dogrulanmasi
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off-the-job  Vocational training undertaken away from the normal
trainin work situation. It is usually only part of a whole training
programme, in which it is combined with on-the-job training.
9 Source: based on Unesco, 1979.
Related term: on-the-job training
is disinda  Normal ¢alisma durumundan uzakta yapilan mesleki
egitim egitimdir. Genelde butln bir egitim programinin sadece

bir bolimu

olup, bu kapsamda is basinda egitim ile birlestirilmistir.
Kaynak: Unesco 1979 temel alinmistir.

ilgili Terim: is baginda egitim
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H on-the-job
trainin

9

Vocational training given in the normal work situation. It may
constitute the whole training or be combined with off-the-
job training.

Source: based on Unesco, 1979.

Related term: off-the-job training

I i basinda
egitim

Mormal calisma durumunda verilen mesleki egitimdir.
Egitimin bitininden olugabilirveyais disinda egitimile
birestinlebilir.

Kaynak:Unesco 1979 temel alinmighr.

flgili Terim:is disinda editim
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openlearning Learning which gives to the learner a degree of flexibility in
the choice of topics, place, pace and/or method.
Source: based on Cedefop, 2004.

aclk ogrenme Konularin, yerin, 6grenme hizinin ve/veya yonteminin
seciminde 6greniciye bir miktar esneklik veren 6grenmedir.

Kaynak: Cedefop 2004 temel alinmistir.

102
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post-compulsory
education

Education followed by an individual after compulsory
education, which sets minimum legal standards and
duration of obligatory schooling.

Source: based on European Training Foundation, 1997.

Related term: compulsory education

zorunlu 6gretim
sonrasi 6gretim

Zorunlu okul 6gretiminin asgari yasal standartlarini ve
suresini belirleyen zorunlu 6gretim sonrasinda birey
tarafindan takip edilen 6gretimdir.

Kaynak: 1997 Avrupa Egitim Vakfi esas alinmistir.

ligili Terim: Zorunlu 6gretim
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(09 ost=
" d These programmes straddle the boundary between upper
secondary secondary and tertiary education. They serve to broaden the
(non-tertiary) knowledge of upper secondary education graduates. These

education programmes are designed to prepare students for studies
(ISCED 4)  at first stage of tertiary education or for direct labour market
entry. They do not lead to a tertiary qualification.
Comment. students entering will have usually completed upper
secondary education. Programmes usually have a full-time
equivalent duration of between 6 months and 2 years.
Source: Unesco, 1997; Eurydice, 2006.
Related terms: European qualifications framework (EQF), first

stage of tertiary education (ISCED 5), lower secondary education
(ISCED 2), upper secondary education (ISCED 3)

I ikincil Bu programlar Gst ikincil ve Gcdncll 6gretim arasindaki sinirda
bulunurlar. Ust ikincil &gretim mezunlarinn bilgi birikimlerini
sonrasl  genjsletmeye yararlar. Bu programiar égrencileri birinci asama
(Gednedl  geincil saretimdeki 6grenim
olmayan) programlarina veya dogrudan isgiicii piyasasina girige
ogretim  hazirlamak icin tasarlanirlar. Oclncil nitelik kazandirmazlar.

(ISCED 4)  Not: Giren dgrenciler genelde iist ikincil 6&retimitamamlamis
olacaklardir. 36z konusu programlar siresi tam zamanlya esdeger
codunlukla 6 ay ile 2 yil arasindadir.

Kaynak: Unesco, 1997; Eurydice, 2006.

J"u'ng Terimler: Avrupa nitelik belireme cercevesi (EQF), birinci
asama acincdl dgretim (ISCED 5), alt ikincil 6gretim (ISCED 2),
st ikincil ogretim (ISCED 3)
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70 — programme of education or training

H

programme  An inventory of activities, content and/or methods
ofeducation  implemented to achieve education or training objectives
or training (acquiring knowledge, skills and/or competences), organised
in a logical sequence over a specified period of time.
Comment: the term programme of education of training refers to
the implementation of learning activities whereas curriculum refers
to the design, organisation and planning of these activities.
Source: based on Cedefop, 2004.
Related term: curriculum
égretim  Ogretim veya egitim hedeflerine ulagsmak (bilgi birikimi, beceri
veya Velveya yeterlik edinmek) icin uygulanan ve belirlenmis
egitim zaman dll!_ml boyupca duzenlgn.m@ olan faaliyet, icerik
ve/veya yontemlerin envanteridir.
programi

Not: Ogretim veya egitim programi terimi 6grenme faaliyetlerinin
uygulanmasini ifade eder; mifredat terimi ise bu faaliyetlerin
tasarlanmasini, organize edilmesini ve planlamasini ifade eder.

Kaynak: Cedefop 2004 temel alinmistir.
ilgili Terim: Miifredat
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qualification The term qualification covers different aspects:

(@) formal qualification: the formal outcome (certificate,
diploma or title) of an assessment and validation process
which is obtained when a competent body determines
that an individual has achieved learning outcomes
to given standards and/or possesses the necessary
competence to do a job in a specific area of work. A
qualification confers official recognition of the value of
learning outcomes in the labour market and in education
and training. A qualification can be a legal entitlement to
practice a trade (OECD);

(b) job requirements: the knowledge, aptitudes and skills
required to perform the specific tasks attached to
a particular work position (ILO).
Source: based on Eurydice, 2006; European Training Foundation,
1997; OECD, 2007; ILO, 1998.
Related terms: certification of learning outcomes, competence,
European qualification framework, formal learning, informal learning,
learning outcomes, non-formal learning, regulated profession, skill.

H nitelik

Nitelik terimi farkli yonleri kapsar:

(@) Resmi nitelik: Bireyin 6grenme sonuglarina verili
standartlara uygun sekilde ulastigina ve/veya belirli bir
¢alisma alanindaki bir isi yapmak igin gereken
yeterliklere sahip olduguna yetkili kurulus tarafindan
karar verdiginde
edinilen degerleme ve dogrulama surecinin resmi
sonucudur (sertifika, diploma veya unvan). Niteligin
belirlenmesi 6grenme sonugclarinin sahip oldugu degerin
isglici piyasasinda ve egitim ve 6gretimde resmi olarak
taninmasini saplar. Niteligin belirlenmesi ilgili meslegi icra
etmeye yonelik yasal hak elde edilmesini saglayabilir
(OECD);

(b) s gereklilikleri: Belirli bir is pozisyonuna bagli belirli
gorevleri icra etmek igin gereken bilgi birikimi,
yatkinlik ve becerilerdir (ILO).
Kaynak: 2006 Eurydice esas alinmistir; Avrupa Egitim Vakfi, 1997;
OECD, 2007; ILO, 1998.
llgili Terimler: Ogrenme sonuglarinin belgelendirilmesi, yeterlik,
Avrupa nitelik belirleme gercevesi, 6rgin 6grenme, yaygin 6grenme,
o6grenme sonuglari, gayri resmi 6grenme, diizenlemeye tabi meslek,
beceri
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qualification  An instrument for the development and classification of

framework qualifications (e.g. at national or sectoral level) according
to a set of criteria (e.g. using descriptors) applicable to
specified levels of learning outcomes.

Comment.

A qualification framework can be used to:

- establish national standards of knowledge, skills and
competences;

- promote the quality of education;

- provide a system of coordination and/or integration of
qualifications and enable comparison of qualifications by
relating qualifications to each other;

- promote access to learning, transfer of learning outcomes and
progression in learning.

Source: based on European Commission, 2006a; OECD, 2007.

Related terms: European qualification framework (EQF),

qualification system

nitelik Niteliklerin belirlenmis 6grenme sonuglari seviyeleri igin
belirleme gegerli olan bir takim kriterlere gére (6rnegin,
cergevesi tanimlayicilar kullanilarak) gelistiriimesi ve

siniflandiriimasina (6rnegdin, ulusal veya sektoérel
seviyede) yonelik bir aragtir.

Not:

Nitelik belirleme ¢ergevesi su amaglarla kullanilabilir:

— Ulusal bilgi birikimi, beceri ve yeterlik standartlari
olusturulmasi;

- Kaliteli 6gretimin tesvik edilmesi;
- Nitelik koordinasyon ve/veya entegrasyon sistemi
saglanmasi ve birbirleriyle ilintilendirilmek suretiyle
niteliklerin kargilastiriimasinin saglanmasi;
- Ogrenmeye erisimin tesvik edilmesi, 6grenme sonuglarinin
aktarilimasi ve 6grenmede ilerleme saglanmasi.
Kaynak: Avrupa Komisyonu 2006a temel alinmigtir; OECD, 2007.
llgili Terimler: Avrupa nitelik belirleme gergevesi (EQF), nitelik
belirleme sistemi
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qualification
system

All activities related to the recognition of learning outcomes

and other mechanisms that link education and training to

the labour market and civil society. These activities include:

- definition of qualification policy, training design and
implementation, institutional arrangements, funding,
quality assurance;

- assessment, validation and certification of learning
outcomes.

Source: based on European Commission, 2006a.

Related terms: assessment of learning outcomes, certification of
learning outcomes, qualification framework, validation of learning
outcomes

nitelik belirleme
sistemi

6grenme sonuclarinin taninmasi ve egitim ve 6gretimi

isgucu piyasasi ve sivil topluma baglayan diger

mekanizmalarla ilgili tim faaliyetlerdir. Bu faaliyetler sunlari
icerir:

- Nitelik belirleme politikasi, egitim tasarimi ve
uygulamasi, kurumsal dizenlemeler, finansman ve
kalite glivencenin tanimlanmasi;

- Ogrenme sonuglarinin degerlemesi, dogrulamasi
ve belgelendiriimesi.

Kaynak: Avrupa Komisyonu 2006a temel

alinmistir.

llgili Terimler: Ogrenme sonuglarinin degerlemesi, égrenme
sonuclarinin  belgelendiriimesi, nitelik belirleme c¢ercevesi,
o6grenme sonuglarinin dogrulanmasi
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74 — recognition of learning outcomes

recognition
of learning
outcomes

(a) Formal recognition: the process of granting official status
to skills and competences either through the:
- award of qualifications (certificates, diploma or titles); or

— grant of equivalence, credit units or waivers, validation of
gained skills and/or competences;

and/or

(b) Social recognition: the acknowledgement of the value
of skills and/or competences by economic and social
stakeholders.

Source: Cedefop, 2004.

Related terms: certification of learning outcomes, mutual
recognition of qualifications, validation of learning outcomes

6grenme
sonugclarinin
taninmasi

(@) Resmi tanima: Beceri ve yeterliklere asagdidaki yollardan
biriyle resmi statu verilmesi surecidir:
— Nitelik (sertifika, diploma veya unvan) verilmesi veya

— Kazanilmig beceri ve/veya yeterlikler icin esdegerlik,
kredi birimi veya muafiyet, dogrulama verilmesi;

ve/veya

(b) Sosyal tanima: Beceri ve/veya yeterliklerin degerinin
ekonomik veya sosyal paydaslar tarafindan tasdik
edilmesi.

Kaynak: Cedefop, 2004.

llgili Terimler: 6grenme sonuglarinin belgelendirilmesi; niteliklerin
karsilikh taninmasi, 6grenme sonuclarinin dogrulanmasi
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recognition of prior  see recognition of learning outcomes; certification of
learning  learning outcomes; validation of learning outcomes

I regulated A occupational activity or group of occupational activities
profession ~ access to which, and the practice of which (or to one of
its forms) is directly or indirectly subject to legislative,
regulatory or administrative provisions concerning the
possession of specific qualifications.
Source: based on European Commission, 2002.
Related term: qualification

onceki 6grenilenlerin  bakiniz 6grenme sonuglarinin taninmasi; 6grenme
taninmasi  sonuclarinin belgelendirilmesi; 6grenme sonuglarinin
dogrulanmasi

diizenlemeye Erisilmeleri ve uygulanmalari, belirli niteliklerin
tasinmasina iliskin yasama, dizenleme ve idari
hiukumlere dogrudan veya dolayli olarak bagh olan
mesleki faaliyet veya mesleki faaliyetler grubudur (veya
mesleki faaliyet seklidir.
Kaynak: Avrupa Komisyonu 2002 temel alinmistir.

ligili Terim: Nitelik

tabi meslek
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access either to a new occupation or to new professional
activities.

Source: based on Cedefop, 2004.

Related terms: continuing education and training, further training

I retraining Training enabling individuals to acquire new skills giving

yeniden egitim Bireylere yeni bir meslege veya yeni mesleki faaliyetlere
erisim saglayan yeni beceriler edinmelerine olanak saglayan
egitimdir.
Kaynak: Cedefop 2004 temel alinmistir.
llgili Terimler: Devam eden egitim ve égretim, ileriki egitim
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secondary
school leaving
certificate/
baccalaureate

An examination administered at the end of upper secondary
education to validate and certify the learning outcomes of
learners following an assessment procedure.

Comments:

- not all secondary school leaving certificates guarantee
systematic access to higher education;

- at national level, school leaving certificates bear different
names, for example:

AUSTRIA

- Reifeprufungszeugnis (general upper secondary, general access
to higher education) or Reife- und Diplomprifungszeugnis
(vocational upper secondary, double qualification: general
access to higher education and vocational qualifications);

- Berufsreifeprifungszeugnis (general access to higher education,
includes validation of knowledge, skills and competences
acquired on the job).

GERMANY

Abitur

Fachabitur

IRELAND

Leaving certificates

FRANCE

Baccalauréat:

- baccalauréat général (general education);

- baccalauréat technologique (general and technical education);

- baccalauréat professionnel (vocational training leading to a
specific occupation).

PorTucAL

- diploma do ensino secundario (general education);

- diploma de qualificagdo (general and vocational education /
double certification).

Unitep KINGDOM:
(a) academic levels
- GCSEs (General Certificate of Secondary Education);

- GCE A level (General Certificate of Educational Advanced Level)
and AS level (Advanced supplementary level);

Standard Grade (Scotland);

Higher Grade (Scotland);

Advanced higher Grade (Scotland).

(b) vocational levels

Vocational Certificates of Secondary Education (VCSE).

Source: Cedefop, 2004; Ministere de I'’éducation nationale

112
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ikincil
okuldan
mezuniyet
belgesi /
bakalorya

Ogrenicilerin elde ettigi dgrenme sonuglarinin degerleme
isleminden sonra dogrulanip belgelendirilmesi icin st ikincil
6gretimin sonunda yapilan sinavdir.

Notlar:

- Her ikincil okuldan mezuniyet belgesi yliksek 6grenime
sistematik erisimi garanti etmez;

- Ulusal seviyede, okul mezuniyet belgeleri farkl isimler
tagirlar, érnegin:

AVUSTURYA

- Reifeprufungszeugnis (genel Ust ikincil, yliksek 6grenime genel
erisim) veya Reife- und Diplompriifungszeugnis (mesleki tst
ikincil, cifte nitelik: yliksek 6grenime genel erisim ve mesleki
nitelikler);

- Berufsreifepriufungszeugnis (ylksek 6grenime genel erisim, iste
kazanilan bilgi birikimi, beceriler ve yeterlikler dahil).

ALMANYA

Abitur

Fachabitur

IRLANDA

Leaving certificates

FRANSA

Baccalauréat:

- baccalauréat général (genel 6gretim);

- baccalauréat technologique (genel ve teknik 6gretim);

- baccalauréat professionnel (belirli bir meslege gotiiren
mesleki egitim).

PORTEKIiZ

- diploma do ensino secundario (genel 6gretim);

- diploma de qualificagédo (genel ve mesleki 6gretim / gifte
belgelendirme).
BIRLESIK Krallik

(a) akademik seviyeler

— GCSEs (General Certificate of Secondary Education - ikincil
Ogretim Genel Sertifikasl);

GCE A level (General Certificate of Educational Advanced Level -
lleri Ogretim Seviyesi Genel Sertifikasi) ve AS level (Advanced
supplementary level - lleri tamamlayici seviye);

Standard Grade (iskogya); Higher

Grade (Iskogya);

() Advanced higher Grade (Iskogya).

mesleki seviyeler

Vocational Certificates of Secondary Education (VCSE).
Kaynak: Cedefop, 2004; Ministére de I'’éducation nationale
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sector A group of companies with the same main economic activity

(e.g. chemicals).
or

A category of transversal professional activities
(e.g. marketing) common to a variety of companies.
Source: Cedefop; European Commission, 2006a.

sektor

Ana ekonomik faaliyetleri ayni olan sirketlerin olusturdugu
gruptur (6rnegin, kimyasal maddeler).

veya

Cesitli sirketlerin musterek capraz mesleki faaliyetler
(6rnegin, pazarlama) kategorisidir.
Kaynak: Cedefop; Avrupa Komisyonu, 2006a.
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M skill

The ability to perform tasks and solve problems.
Source: Cedefop; European Commission, 2006a.
Related terms: competence, knowledge, know-how

H becerils yapma ve sorun ¢ézme yetenegidir.

Kaynak: Cedefop; Avrupa Komisyonu, 2006a.
ligili Terimler: Yeterlik, bilgi birikimi, yapabilme bilgisi

H skills audit

Analysis of knowledge, skills and competences of an
individual, including his or her aptitudes and motivations to
define a career project and/or plan professional reorientation
or training project.
Comment. the aim of a skills audit is to help the individual:

— analyse career background;
- self-assess position in the labour environment;

- prepare themselves to validation of non-formal or informal
learning outcomes.

— plan career pathway.
Source:based on Code du travail frangais, 2003; Cedefop.

Related terms: informal learning, non-formal learning, validation of
learning outcomes

I beceri denetimi

Kariyer projesi tanimlamak ve/veya mesleki yeniden yonelim
veya egitim projesi planlamak amaciyla, bireyin yetenek

ve motivasyonlari dahil olmak Uzere, bireyin sahip oldugu
bilgi birikimi, beceriler ve yeterliklerin analizidir.

Not: Beceri denetiminin amaci bireye asagidaki konularda yardimci
olmaktir:

— Kariyer arka planini analiz etme;
- Galisma ortamindaki konumunu kendi kendine degerleme;

- Yaygin veya gayri resmi 6grenme sonuglarinin
dogrulanmasina yonelik olarak kendini hazirlama;

- Kariyer yolunu planlama.
Kaynak:Code du travail frangais, 2003 esas alinmistir; Cedefop.

Ilgili Terimler: Gayri resmi 6grenme, yaygin 6grenme, 6grenme
sonuglarinin dogrulanmasi
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E socialdialogue

A process of exchange between social partners to promote
consultation, dialogue and collective bargaining.

Comment.

(a) social dialogue can be bipartite (involving representatives of
workers and employers) or tripartite (also associating public
authorities and/or representatives of civil society, NGOs, etc.);

(b) social dialogue cantake place atvarious levels (company,
sectoral / cross-sectoral and local / regional / national /
transnational);
at international level, social dialogue can be bilateral, trilateral or

© multilateral, according to the number of countries involved.

Source: Cedefop, 2004.
Related terms: civil society, social partners

sosyal diyalog

istisare, diyanP ve toplu pazarligi tesvik etmek amaciyla
sosyal paydaslar arasinda gerceklestirilen aligveris sureci.

Not:
(a) Sosyal diyalog (isci ve isveren temsilcilerinin katilimiyla) iki tarafli

veya (ilgili kamu makamlarinin ve/veya sivil toplum temsilcilerinin,
STK'larin v.s.'nin de katilimiyla) tg tarafl olabilir;

(b) Sosyal diyalog gesitli seviyelerde gergeklesebilir (sirket,
sektorel / sektorler arasi ve yerel / bolgesel / ulusal /
ulusasiri);

Uluslararasi seviyede, sosyal diyalog dahil olan Ulkelerin sayina
© gore iki, U¢ veya ¢ok tarafli olabilir.

Kaynak: Cedefop, 2004.
ligili Terimler: Sivil toplum, sosyal paydaslar
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E socialinclusion The integration of individuals — or groups of individuals — into

society as citizens or as members of various public social
networks. Social inclusion is fundamentally rooted in labour
market or economic inclusion.

Source: Cedefop, 2004.

H sosyal katilim

Bire%llerin veya birey gruplarinin topluma vatandas veya
cesitli kamu sosyal aglarinin Uyeleri olarak entegrasyonudur.

Sosyal katillim esasen isgiicli piyasasina ve ekonomik
katilma dayanir.

Kaynak: Cedefop, 2004.
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social partners Employers’ associations and trade unions forming the two
sides of social dialogue.

Comments:

- the concept of ‘social partner’ originates in France and
Germany and was subsequently taken up in EU circles;

- tripartite social dialogue also associates public authorities and/
or representatives of civil society, NGOs, etc.).

Source: based on Cedefop, 2004.
Related terms: civil society, social dialogue

sosyal paydaslar isveren érgiitleri ve isgi sendikalari sosyal diyalogun iki
tarafini olusturur.

Notlar:

— 'Sosyal paydas' kavraminin kokeni Fransa ve
Almanya'ya dayanmakta olup, AB gevrelerine daha
sonrasinda gegmistir.

- Ug tarafli sosyal diyalog kamu makamlari ve/veya sivil toplum
temsilcileri, STK'lar v.s. ile de iligkilidir.

Kaynak: Cedefop 2004 temel alinmistir.
ligili Terimler: Sivil toplum, sosyal diyalog
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. specific needs of disabled children or of children who are
educatio  fajling school for many other reasons that are known to
n impede optimal progress.
Comment: the term “special needs education” is now preferred to
the term “special education”. The older term was mainly understood
to refer to the education of children with disabilities, taking place
in special schools or institutions distinct from, and outside of, the
regular school and university system. In many countries today
a large proportion of disabled children are in fact educated in
institutions of the regular system.

Source: based on Unesco, 1997.

I specialneeds Educational activity and support designed to address

Ozel Engelli veya en uygun ilerlemeyi engelledigi
ihtiyaglan bilinen birgok bagka nedenden dolayi okulda
olanlara basarisiz olan gocuklarin 6zel ihtiyaglarina

.. . yonelik olarak tasarlanmis 6gretimsel faaliyet
yonelik Ve gestektir.

ogretim Yorum: "Ozel ihtiyaglari olanlara yénelik égretim"
terimi artik "6zel 6gretim" terimi yerine tercih
edilmektedir. Eski terimin genel olarak engelli
cocuklarin 6zel okullarda veya normal okul ve
Universite sisteminden ayri,

bunun digindaki kurumlarda gergeklestirilen

ogretimini ifade ettigi distniliyordu. Bugtn birgok
Ulkede

engelli cocuklarin buylk bolimu aslinda normal sistem
icinde yer alan kurumlarda 6gretim gérmektedir.

Kaynak: Unesco 1997 temel alinmistir.
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standard A series of elements whose content is defined by concerned

actors.
Comment.
One can distinguish between several types of standards:

- competence standard refers to the knowledge, skills and/or
competences linked to the practice of a job;

- educational standard refers to the statements of learning
objectives, content of curricula, entry requirements as well as
resources required to meet the learning objectives;

— occupational standard refers to the statements of the activities
and tasks related to a specific job and to its practice;

- assessment standard refers to the statements of the learning
outcomes to be assessed and the methodology used;

- validation standard refers to the statements of the level of
achievement to be reached by the person assessed, and the
methodology used;

- certification standard refers to the statements of the rules
applicable for obtaining a certificate or diploma as well as the
rights conferred.

According to the system, these standards can be defined separately

or be part of one document.

Source: Cedefop.

standart

igerigi ilgili aktorler tarafindan tanimlanmis égeler dizisidir.

Not:

Cesitli standart tipleri arasinda ayrim yapilabilir:

- yeterlik standartlari bir igin icra edilmesi ile baglantili bilgi
birikimi, beceriler ve/veya yeterlikleri ifade eder;

- Ogretimsel standart 6grenme hedefleri, mifredatlarin icerikleri
ve giris gerekliliklerinin yani sira 6grenme hedeflerine
ulasmaya yonelik kaynaklari ifade eder;

- mesleki standardi belirli bir ise ve bunun uygulanmasina iligkin
faaliyet ve gorevlerin beyanlarini ifade eder;

- degerleme standardi degerlemesi yapilacak 6grenme
sonuglarinin ve kullanilan metodolojinin beyanlarini ifade
eder;

- dogrulama standardi degerlemesi yapilan kisinin ulasacagi
basari seviyesinin ve kullanilan metodolojinin beyanlarini
ifade eder;

- belgelendirme standardi sertifika veya diploma almada
gegcerli olan kurallarin ve verilen haklarin beyanlarini ifade
eder.

Sisteme gore, bu standartlar ayri ayri veya tek bir dokiimanin
bélimleri halinde tanimlanabilir.

Kaynak: Cedefop.

120
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88 teacher A person whose function is to impart knowledge, know-how
or skills to learners in an education or training institution.

Comment. a teacher may fulfil several tasks such as organising and
carrying out training programmes/courses and transmitting knowledge,
whether generic or specific, theoretical or practical. A teacher in

a vocationally-oriented institution may be referred to as a ‘trainer’.
Source: Cedefop, 2004; AFPA 1992.
Related terms: learning facilitator, trainer

71 ogretmen Bilgi birikimini, yapabilme bilgisini ve becerileri 6gretim veya
egitim kurumundaki égrenicilere aciklayip aktaran kisidir.
Not: Ogretmen egitim programlarinin/kurslarinin diizenlenmesi ve
gerceklestiriimesi ve gerek genel veya 6zel gerekse teorik veya
pratik bilgi birikiminin aktariimasi gibi ¢esitli gérevleri yerine
getirebilir. Mesleki yonelimli
kurumda galisan 6gretmen 'egitmen’ olarak adlandirilabilir.
Kaynak: Cedefop, 2004; AFPA 1992.
ligili Terimler: Ogrenme kolaylastiricisi, egitmen
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(theoretical or practical) training function, either in an
institution for education or training, or at the workplace.
Comment.

(a) two categories of trainer can be distinguished:

- professional trainers are training specialists whose job may
coincide with that of the teacher in a vocational training
establishment;

part-time or occasional trainers are professionals in various
fields who take on, in their normal duties, part-time training
activity, either in-company (as mentors and tutors of recruits
and apprentices or as training providers) or externally (by
occasionally offering their services at a training establishment);

trainers may carry out various tasks:
design training activities;
organise and implement these activities;

provide the actual training, i.e. transfer knowledge, know-how
and skills;

help apprentices develop their skills by providing advice,
— instructions and comments throughout the apprenticeship.

Source: Cedefop, 2004; AFPA,, 1992.
Related terms: learning facilitator, teacher

H trainer Anyone who fulfills one or more activities linked to the

72 egitmen Ogretim veya egitim kurumunda ya da isyerinde (teorik veya
pratik) egitim isiyle baglantili faaliyet veya faaliyetleri yirlten
kisidir.

Yorum:

(a) ki egitmen kategorisi tanimlanabilir: Profesyonel

— egitmenler mesleki egitim kurulusundaki igleri
o6gretmeninkine karsilik gelen egitim uzmanlarini egitirler;

Yari zamanli veya ara sira egitmenlik yapan egitmenler normal
gorevleri kapsaminda ya sirket icinde (ise yeni alinanlarin veya
ciraklarin akil hocalar veya egiticileri ya da egitim saglayicilari
olarak) ya da disaridan (egitim isletmesinde hizmetlerini ara
sira sunmak suretiyle) gesitli alanlarda yari zamanli eg@itim
faaliyetleri Ustlenirler;

Egitmenler cesitli gbrevleri yerine

(b)

getirebilirler: Tasarim egitimi faaliyetleri;

Bu faaliyetlerin dliizenlenmesi ve faaliyete gegiriimesi;
Egitimin fiilen verilmesi, yani bilgi birikimi, yapabilme bilgisi ve
becerilerin aktariimasi;

Cirakliklari boyunca giraklara tavsiye, talimat ve yorum
— saglanmasi yoluyla becerilerini gelistirmelerine yardimci
olunmasi.

Kaynak: Cedefop, 2004; AFPA,, 1992.
Ilgili Terimler: Orenme kolaylastiricisi, dgretmen
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training see vocational education and training (VET)

training course A set of consistent methodological activities employed in
planningand designing and planning training initiatives and schemes
design against objectives set.

Comment:. training course planning and design includes analysis
of training demand and needs, project design, coordination and

implementation monitoring as well as assessment of training impact.
Source: based on Le Préau, 2002.
Related term: training needs analysis

egitim  bakiniz mesleki egitim ve dgretim (MOE)

egitim kursu Egitim inisiyatif ve programlarinin hedefler kiimesine
planlama ve  gore tasarlanmasinda ve planlanmasinda kullanilan
tutarli metodolojik faaliyetler dizisidir.

Not: egitim kursu planlama ve tasarimi, egitim talep ve
ihtiyaclarinin, proje tasariminin, koordinasyon ve uygulama
takibinin analizinin

yani sira egitim etkisinin degerlemesinin yapilmasini igerir.
Kaynak: Le Préau 2002 temel alinmistir.

llgili Terim: egitim ihtiyaglar analizi

tasarimi
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training needs A systematic analysis of present and future skills needs
analysis ~ against the skills available to implement an efficient training
strategy.

Comments:

- atraining needs analysis rests on: (a) identification of skills
needs (b) assessment of skills available in the workforce and (c)
appraisal of skills gaps and shortages;

— atraining needs analysis can be conducted at individual,
organisational, sectoral, national or international level; it may
focus on quantitative or qualitative aspects (for example level
ant type of training) and should ensure that training is delivered
in an effective and cost-efficient manner.

Source: Cedefop.

Related term: training course planning and design

egitim Bugtiinkl ve gelecekteki beceri ihtiyaglarinin
ihtiyaglari verimli bir egitim stratejisi uygulamak igin
kullanilabilecek becerilere gore sistematik
olarak analiz edilmesidir.

Notlar:

- Egitim ihtiyaglar analizi sunlara dayanir: (a) Beceri
ihtiyaglarinin tespit edilmesi, (b) isgiiciinde mevcut olan
becerilerin degerlemesinin yapilmasi, (c) Beceri
aciklarinin ve sikintisi gekilen becerilerin
degerlendirilmesi;

- Egitim ihtiyaclar analizi bireysel, organizasyonel, sektorel,
ulusal ve uluslararasi seviyede gergeklestirilebilir; nicel ve
nitel yonler (6rnegin, egitim seviyesi ve tipi) Uzerine
odaklanabilir ve egitimin etkili ve uygun maliyetli sekilde
verilmesini saglamasi gerekir.

engelli gocuklarin blyuk bolimi aslinda normal sistem
icinde yer alan kurumlarda 6gretim gérmektedir.

Kaynak: Cedefop.
llgili Terim: Egitim kursu planlama ve tasarimi

analizi
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training of
trainers

egitmenlerin egitimi

Theoretical or practical training for teachers and trainers.
Comment: training of trainers:

(a) is for teaching/training personnel, either practising: (i) as
professional teachers or trainers (ii) as professionals in a given
field who accompany trainees in their work environment
(occasional teachers or trainers);

(b) covers a wide range of skills: knowledge specific to the field
in question (general, technical or scientific); educational,
psychological and sociological skills; management skills;
familiarity with the world of work; and knowledge of training
schemes and target audience;

also covers training related to course design, organisation and
() implementation as well as the content of training activities, i.e.
imparting knowledge, know-how and skills.
Source: Cedefop, 2004.

Related terms: learning facilitator, teacher, trainer

Ogretmen ve egitmenlerin teorik ve pratik olarak egitiimesidir.

Not: Egitmenlerin egitimi

(a) ya (i) profesyonel 6gretmenler veya egitmenler ya da (ii) galisma
ortamlarinda kursiyerlere eslik eden belirli bir alandaki meslek
mensuplari (ara sira 6gretmenlik ve egitmenlik yapanlara) olarak
Odgretme/egitme personeline yoneliktir,

(b) genis bir beceri yelpazesini kapsar: S6z konusu alana 6zel bilgi
birikimi (genel, teknik veya bilimsel); gretimsel, psikolojik ve
sosyolojik beceriler; ydnetim becerileri; calisma diinyasina asinalik;
egitim programlarina ve hedef kitleye yonelik bilgi birikimi;

(c) ayrica kurs tasarimi, organizasyon ve uygulamanin yani sira egitim
faaliyetleri igerigini, yani bilgi birikimini, yapabilme bilgisini ve
becerileri de kapsar.

Kaynak: Cedefop, 2004.

llgili Terimler: Ogrenme kolaylastiricisi, 5gretmen, egitmen
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transferability

The degree to which knowledge, skills and competences
can be used in a new occupational or educational

oflearning  environment, and/or to be validated and certified.
outcomes  soyrce: based on Cedefop, 2004.
ogrenme — g;yqi birikimi, beceriler ve yeterliklerin yeni
sonuglaninin o6 ki ve dgretimsel ortamda kullanilabilirlik
transfer oy eva dogrulanabilirlik ve belgelendirilebilirlik
edilebilirligi derecesidir.

Kaynak: Cedefop 2004 temel alinmistir.

126
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92 — transition from school or training to work

transition from
school or
training to work

The move from education or training to employment,
covering the period between leaving education and entering
the labour market.

Comment: transition between school and employment (integration
path, type of employment — with regard to level and status — and
duration) is complex. Integration depends on many factors (gender,
age, qualification, employment policy, guidance and counselling
provision, etc.).

Source: Cedefop, 2004.

okuldan veya
egitimden
galismaya
gecis

Ogretim veya efjitimden istihdama gecistir, dgretimi
sonundan isglci piyasasina girise kadar gecen sireyi
kapsar.

Nor: Okulve istindam arasindaki gecis (entegrasyonda izlenenyol,
sevive ve statll bakimindan istindamin tipi ve sire) karmasikhir.
Entegrasyon bircok faktre baghdir (cinsiyvet, yas, nitelikler, istihdam
politikasi, rehberlik ve damsmaniik verilmesiv.s.).

Kaynak: Cedefop, 2004.
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transparency of
qualifications

The degree of visibility and legibility of qualifications, of
their content and value on the (sectoral, regional, national
or international) labour market and in the education and
training systems.

Source: based on Cedefop,2004.

Related terms: comparability of qualifications, mutual recognition
of qualifications

niteliklerin
seffafligi

Niteliklerin ve bunlarin igerik ve degerlerinin (sektorel,
bélgesel, ulusal veya uluslararasi) isgtict piyasasindaki ve
egitim ve 6gretim sistemlerindeki gortnurlik ve aciklik
derecesidir.

Kaynak: Cedefop 2004 temel alinmistir.

ligili Terimler: Niteliklerin karsilastirilabilirligi, niteliklerin karsilikli
taninmasi
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93 — niteliklerin seffafligi

tutoring

Any activity offering a learner guidance, counselling or
supervision by an experienced and competent professional.
The tutor supports the learner throughout the learning
process (at school, in training centres or on the job).

Comment: tutoring covers various activities:
- academic subjects (to improve educational achievement);
— careers (to ease the transition from school to work);

- personal development (to encourage learners to make wise
choices).

Sources: Cedefop, 2004.
Related term: learning facilitator, mentoring

egiticilik

Ogreniciye deneyimli ve yeterlikli meslek erbabi kisi tarafindan

saglanan rehberlik, danismanlik ve gozetim faaliyetidir.

Egitici 6grenme silireci boyunca (okulda, egitim

merkezlerinde veya isbasinda) 6dreniciyi destekler.

Not: Egiticilik cesitli faaliyetleri kapsar:

- Akademik konular (6gretimsel basariyi iyilestirmek igin);

- Kariyerler (okuldan galismaya gegisi kolaylastirmak igin);

- Kisisel gelisim (6grenicileri akillica segimler yapmaya tesvik
etmek igin).

Kaynaklar: Cedefop, 2004.

llgili Terim: Ogrenme kolaylastiricisi, akil hocalig
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Y4 unit(ECVET) A set of knowledge, skills, and/or competences which
constitute a coherent part of a qualification. A unit can be
the smallest part of a qualification that can be assessed,
transferred, validated and, possibly, certified. A unit can
be specific to a single qualification or common to several
qualifications.

Comment. the characteristics of units (content, size, total number

of units composing a qualification, etc.) are defined by the

competent body responsible for the qualification at the appropriate

level. The definition and description of units can vary according

to the qualifications system and the procedures of the competent

body. However, the ECVET system proposes to provide for every

unit:

- the generic title of the unit;

- the knowledge, skills and competence which are contained in
a unit;

- the criteria for assessment of the corresponding learning
outcomes.

Source: European Commission, 2006c.

Related terms: European credit system for vocational education
and training (ECVET), European qualifications framework (EQF)

birim (ECVET) Niteligi tutarl bir bolimiinG olusturan bilgi birikimi, beceriler
ve/veya yeterliklerdir. Birim, niteligin
degerlemesi yapilabilecek, transfer  edilebilecek,
dogrulanabilecek ve muhtemelen belgelendirilebilecek en
kuguk pargasi olabilir. Birim tek bir nitelige 6zel olabilir
veya birkag nitelik icin migsterek olabilir.
Not: Birimlerin 6zellikleri (niteligi olusturan birimlerin igerigi,
blyukligi ve toplam sayisi v.s.) nitelik belilemeden sorumlu yetkili
kurulus tarafindan uygun seviyede tanimlanir. Birimlerin tanimi ve
tarifi yetkili kurulusun nitelik belirleme
sistemi prosedurlerine goére farklilik gosterebilir. Ancak, ECVET
sistemi her birim icin sunlarin saglanmasini dnerir:
- Birimin genel adi;
- Birimin icinde yer alan bilgi birikimi, beceriler ve yeterlikler;
- llgili 8grenme sonuglarinin degerlemesine yénelik

kriterler.

Kaynak: Avrupa Komisyonu, 2006c.

llgili Terimler: Avrupa mesleki egitim ve 6gretim kredi sistemi
(ECVET), Avrupa nitelik belirleme gergevesi (EQF)
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96 — upper secondary education (ISCED 3)

upper secondary
education
(ISCED 3)

Final stage of secondary education that normally begins

at the end of compulsory education. The entrance age is
usually 15 or 16 years. Entrance qualifications (completion
of compulsory education) and other minimum entry
requirements are generally needed. Instruction is often more
subject-oriented than lower secondary education (ISCED 2).
The typical duration of ISCED level 3 varies from two to five
years.

Source: Unesco, 1997; Eurydice, 2006.

Related terms: European qualifications framework (EQF), first
stage of tertiary education (ISCED 5), lower secondary education
(ISCED 2), post-secondary (non-tertiary) education (ISCED 4)

ust ikincil
ogretim
(ISCED 3)

Normalde zorunlu 6gretimin sonunda baslayan ikincil
6gretimin nihai asamasidir. Giris yasi genelde 15 veya
16'dir. Giris nitelikleri (zorunlu 6gretimin tamamlanmis
olmasi) ve diger asgari girig gereklilikleri

genelde gereklidir. Yapilan 6gretim alt ikincil 6gretime
(ISCED 2) gore siklikla daha konu yonelimlidir. ISCED
seviye 3'Un tipik suresi iki ila bes yil arasinda degisir.
Kaynak: Unesco, 1997; Eurydice, 2006.

ligili Terimler: Avrupa nitelik belirleme cergevesi (EQF), birinci
asama Ugulncll 6gretim (ISCED 5), alt ikincil 6gretim (ISCED 2),
ikincil sonrasi (Uglncll olmayan) 6gretim (ISCED 4)
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upskilling Short-term targeted training typically provided following

initial education or training, and aimed at supplementing,
improving or updating knowledge, skills and/or
competences acquired during previous training.

Source: Cedefop, 2004.

Related terms: continuing education and training, initial vocational
education and training, retraining

beceri
kazandirma

Genelde baslangig 6gretim veya egitimden sonra yer alan ve
Onceki egitim sirasinda elde edilen bilgi birikimi, beceriler ve/
veya yeterliklerin tamamlanmasi, iyilestiriimesi ve
glincellenmesini amaglayan kisa sureli hedefli

egitimdir.

Kaynak: Cedefop, 2004.

ilgili Terimler: Devam eden egitim ve égretim, baslangic mesleki
egitim ve 6gretimi, yeniden egitim
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I validation
of learning

outcomes

Confirmation by a competent body that learning outcomes
(knowledge, skills and/or competences) acquired by an
individual in a formal, non-formal or informal setting have
been assessed against predefined criteria and are compliant
with the requirements of a validation standard. Validation
typically leads to certification.

Source: Cedefop.

Related terms: assessment of learning outcomes, certification of
learning outcomes

I dgrenme
sohuglarinin

dogrulanmasi

Bireyin orgln, yaygin veya gayr resmi ortamda edinmis
oldugu 6grenme sonuclannin (bilgi binkimi, becernler velveya
yeterlikler) onceden belidenmis knterlere gore degerenmis
ve dogrulama standardinin gereklilikleri ile uyumlu
oldugunun yetkili kurulus tarafindan teyit edilmesidir.
Dogrulama genelde belgelendirmeye gotirdr.

Kaynak: Cedefop.

ilgili Terimier: Ggrenme sonuclannin deferemesi, dgrenme
sonuclannin belgelendiriimesi



99 — valuing learning

I valuinglearning

The process of promoting participation in and outcomes of
(formal or non-formal) learning, in order to raise awareness
of its intrinsic worth and to reward learning.

Source: Cedefop, 2001 in European Commission, 2001.
Related terms: learning organisation, learning region

I ogrenmeye
deger

bigilmesi

Ogrenmenin éziinde olan degeri hakkindaki farkindalig
ylkseltmek ve 6grenmeyi 6dillendirmek amaciyla, (6rgin
veya yaygin) 6grenmeye katilimin ve 6grenme
sonuglarinin tesvik edilmesi sirecidir.

Kaynak: 2001 Avrupa Komisyonu'nda 2001 Cedefop
figili Terimler: Odrenen kurulus, 6§renme bolgesi
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202 100 — vocational education and training (VET)

VET provider see training provider

vocational  Education and training which aims to equip people with
education and  knowledge, know-how, skills and/or competences required
training (VET) in particular occupations or more broadly on the labour
market.

Source: adapted from European Training Foundation, 1997.

MOE saglayicisi bakiniz egitim saglayicisi

mesleki insanlari belirli mesleklerin, daha genis kapsamda da
egitim ve isglict piyasasinin gerektirdigi bilgi birikimi, yapabilme
bilgisi, beceri ve/veya yeterliklerle donatmayi amaglayan
egitim ve 6gretimdir.
Kaynak: 1997 Avrupa Egitim Vakfi'ndan uyarlanmistir.

ogretim
(MOE)
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vocational training €€ vocational education and training (VET)

(VET)

mesleki egitim bakiniz mesleki egitim ve égretim (MOE)
(MOE)
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202 100 — mesleki egitim ve 6gretim (MOE)

permutated index

A permutated index contains an entry for each nontrivial word in a term, with the entry

words alphabetised and centered on the page surrounded by the rest of the title.

Non-descriptor terms are marked in italics.

individual learning

European credit transfer and
learning

guidance and counselling / information,
information,

training needs

learning
learning outcomes / learning
skills

secondary school leaving certificate /

ICT

new

awarding

human

secondary school leaving

access to education and training

account

accreditation of an education or training programme—

accreditation of an education or training provider

accreditation of learning outcomes

accumulation system (ECTS)

achievements
adaptability

adult education

advice and guidance (IAC)
advice and guidance (IAC)

alternance training

alternating training
analysis

apprenticeship

assessment of learning outcomes ———————————————

attainment
attainments

audit

awarding body
baccalaureate

basic ICT skills
basic information and communication technology
(ICT) skills

basic skills

basic skills

basic skills

body

capital
certificate / baccalaureate

certificate / diploma/title

certification of learning outcomes ———————

10
1

10
63

38
7
12
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information and
basic information and
information and
learning

key skills / key
learning

guidance and
training

European

European

training course planning and
social

certificate /

digital
learning by

education

unit

adult
compulsory
post-compulsory
special needs
lower secondary
upper secondary

civil society

communication technology (ICT)

communication technology (ICT) skills——————————
communication technology (ICT) skills——————————

community
comparability of qualifications

compensatory learning
competence

competences
compulsory education

content

continuing education and training

counselling / information, advice and guidance (IAC)

course planning and design
credit system

14
4
10
42
51
15
16
17
44
18
52
19
37
88
20

credit system for vocational education and training (ECVET)—

credit transfer and accumulation system (ECTS)
curriculum

design

dialogue
digital divide / digital gap

digital literacy
diploma

diploma / title

distance learning / distance study ———————————

divide / digital gap
doing

dropout

dropout
dropping out

dual system
early school leaving

ECTS
ECVET

(ECVET)
education

education

education

education

education (ISCED 2)
education (ISCED 3)

31
32
21
88
81
22
23
12
12
24
22
49
25
25
25

6
25
32
KY|
9%

5
18
68
84
59
95



first stage of tertiary

post-secondary (non-tertiary)

access to

continuing

European credit system for vocational
vocational

programme of

accreditation of an

accreditation of an

learning

qualification
European qualification
digital divide / digital
European

guidance and counselling / information,
advice and

information, advice and

guidance and counselling / information,
advice and guidance

basic

English permutated index

education (ISCED 5)
education (ISCED 4)
education and training
education and training
education and training (ECVET)
education and training (VET)
education dropout
education or training

education or training path
education or training pathway
education or training programme

education or training provider
education or training provider
e-learning
employability

EQF
European credit system for vocational education and

training (ECVET)
European credit transfer and accumulation

system (ECTS)
European governance
European qualification framework for lifelong
learning (EQF)

experiential learning
facilitator
first stage of tertiary education (ISCED §)———————
formal learning
framework
framework for lifelong learning (EQF)———————————
gap
governance

guidance (IAC)

guidance (IAC)
guidance and counselling / information, advice
and guidance (IAC)
human capital

IAC
(IAC)

ICT skills
ICT skills
ICT

35
69

19
31
100
25
70
26
27

28

29
30
34

31

32
3

34
40

53
35
36
72
34
22
33
37

37

37
38

37
37

10
10
4
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basic information and communication
technology

information and communication
technology

social

basic

guidance and counselling /

initial education and training

initial education and training

lower secondary education

upper secondary education

first stage of tertiary education
post-secondary (non-tertiary) education
key skills /

knowledge society /

compensatory
experiential
informal
lifelong
lifewide
non-formal
open

valuing

European qualification framework for
lifelong

distance
individual

ICT basic skills

ICT literacy
ICT skills

(ICT)skills

(ICT)skills

inclusion
individual learning account

informal learning

information and communication technology (ICT)
information and communication technology (ICT) skills
information and communication technology (ICT) skills
information, advice and guidance (IAC)——————————

information, advice and guidance (IAC)
initial education and training

initial education and training

initial education and training

ISCED 2)
ISCED 3)

ISCED 5)

(
(
(
(ISCED 4)
key competences

key skills / key competences
know-how

knowledge

knowledge society / knowledge-based society

knowledge-based society

knowledge-based society
learning

learning
learning

learning
learning

learning

learning
learning

learning
learning  (EQF)

learning / distance study

learning account

10
10
10
10

42



learning outcomes /

accreditation of
assessment of
certification of
recognition of
recognition of
transferability of
validation of

early school
secondary school

European qualification framework for

digital
ICT

training

special

post-secondary

learning
accreditation of learning
assessment of learning

English permutated index

learning achievements

learning attainment

learning attainments
learning by doing

learning by using
learning community

learning content

learning facilitator
learning organisation

learning outcomes
learning outcomes

learning outcomes

learning outcomes
prior learning

learning outcomes
learning outcomes

learning outcomes / learning attainments

learning path
learning pathway

learning region
leaving

leaving certificate / baccalaureate

lifelong learning

lifelong learning (EQF)

lifewide learning
literacy

literacy

lower secondary education (ISCED 2)

mentoring

mobility
mutual recognition of qualifications
needs analysis

needs education

new basic skills

non-formal learning

(non-tertiary) education (ISCED 4)
off-the-job training

on-the-job training
open learning

organisation
outcomes

outcomes

56
55
55
49
50
51
52
53
54
73

13
74
74
9
98
55
26
26
56
25
7
57
34
58
23
10
59
60
61
62
87
84
63
64
69
65
66
67
54
73
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certification of learning
recognition of learning
transferability of learning
validation of learning
learning

social

education or training
learning

education or training
learning

training course

recognition of
regulated
accreditation of an education or training

accreditation of an education or training
education or raining

training

VET

European

comparability of
mutual recognition of
transparency of

mutual
learning

early
secondary
transition from
lower

upper

outcomes
outcomes
outcomes
outcomes
outcomes / learning attainments
partners
path
path
pathway
pathway
planning and design
post-compulsory education
post-secondary (non-tertiary) education (ISCED 4) ——
prior learning
profession

programme
programme of education or training-—————————
provider
provider
provider
provider

qualification
qualification framework
qualification framework for lifelong learning (EQF)———
qualification system
qualifications
qualifications
qualifications
recognition of learning outcomes
recognition of prior learning
recognition of qualifications
region
regulated profession
retraining

school leaving
school leaving certificate / baccalaureate——————————
school or training to work
secondary education (ISCED 2)
secondary education (ISCED 3)
secondary school leaving certificate / baccalaureate—
sector
skill

13
74
91
98
55
83
26
26
27
26
88
68
69
74
75

70

28
28
28
71
72
34
73
15
62
92
74
74
62
56
75
76
25
77
92
59
95
77
78
79



basic
basic ICT
ICT basic
key

new basic

information and communication
technology (ICT)

civil
knowledge-based
knowledge

first

distance learning / distance
credit

dual

qualification

European credit transfer and
accumulation

European credit

information and communication
basic information and communication
information and communication

first stage of

certificate / diploma/

training of

access to education and
alternance

alternating

continuing education and
off-the-job

on-the-job

programme of education or
vocational

English permutated index

skills
skills
skills
skills / key competences
skills
skills audit
skills

social dialogue
social inclusion
social partners
society
society

special needs education
stage of tertiary education (ISCED 5)
standard
study
system
system
system

society/knowledge-basedsociety ———————————

system (ECTS)

system for vocational education and training (ECVET) -
teacher
technology (ICT)
technology (ICT) skills
technology (ICT) skills
tertiary education (ISCED 5)

title
trainer
trainers
training
training
training
training
training
training
training
training
training

"
10
10
44
63
80
42

81
82
83
14
47
47
84
35
85
24
20

73
32

86
4
10
42
35
12
87
89
99

19
65
66
70
99
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European credit system for vocational
education and

vocational education and

education or
education or
accreditation of an education or

accreditation of an education or
education or

transition from school or
European credit

learning by

vocational education and training
European credit system for

transition from school or training to

training (ECVET)

training (VET)
training course planning and design —————————

training needs analysis
training of trainers

training path
training pathway

training programme

training provider
training provider
training provider
training to work
transfer and accumulation system (ECTS)
transferability of learning outcomes————————
transition from school or training to work————
transparency of qualifications
tutoring

unit  (ECVET)
upper secondary education (ISCED 3)
upskilling
using

validation of learning outcomes
valuing learning

VET provider

(VET)
vocational education and training (ECVET)
vocational education and training (VET)————————
vocational training

work

31

99
88
87
89
26
27

28

28
91
32
20
91
922
923
9%
95
96
50
97
98
28
99
31
99
99
91



Sirasi

Degistirilmis Ingilizce Dizin

Sirasi degistiriimis dizin terim icindeki anlasiimasi gu¢ her kelime igin birer karsilk
icerir, karsilik kelimeleri alfabetiktir ve basligin geri kalaniyla gevrelenmis sayfanin

ortasindadir.

English permutated index

Tanimlayici olmayan terimler italik ile belirtiimistir.

bireysel 6grenme

Avrupa kredi transfer ve [
o6grenme

kariyer rehberligi ve danigsmanligi / bi
bilgilendirme

egitim ihtiyagl

bgrenme
6grenme sonuglari / 6grenr
becer

ikincil okuldan mezuniyet belgesi /

BIT
yeni
belge ver
insan
ikincil okuldan mezuniye

oy

gilendirme,

D

H

egitim ve 6gretime erisim
hesabi

ogretim veya egitim programinin akreditasyonu
ogretim veya egitim saglayicisinin akreditasyonu

6grenme sonuglarinin akreditasyonu
rikim sistemi (ECTS)
basarilari
uyarlanabilme
yetiskin 6gretimi
tavsiye ve rehberlik (IAC)
tavsiye ve rehberlik (IAC)
degisimli egitim
degismeli egitim

arl  analizi

Y

cirakhik
ogrenme sonuglarinin degerlemesi
kazanimi

ne kazanimlari

denetimi
belge veren kurulug
bakalorya
temel BIT becerileri
temel bilgi ve iletisim teknolojisi
(BIT) becerileri
temel beceriler
temel beceriler
temel beceriler

en kurulus
sermayesi

t

belgesi / bakalorya
sertifika / diploma / unvan

o6grenme sonuglarinin belgelendirilmesi

10
1
10
63

38
77
12
13

213
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sivil toplum

bilgi ve iletisim teknolojisi (BIT)
temel bilgi ve iletisim teknolojisi (BIT) becerileri
bilgi ve iletisim teknolojisi (BiT) becerileri

o6grenen

ana beceriler

topluluk
niteliklerin karsilastinlabilirligi
telafi edici 6grenme
yeterlik
ana yeterlikler
zorunlu 6gretim

ogrenme icerigi

kariyer rehbe
(IAC)

egitim

Avrupa

Avrupa

egitim kursu planlama ve
sosyal

sertifika /

dijital
6grenme

ogretimi

birim

yetiski

zorunlu &g
zorunlu 6gretim s
Ozel ihtiyaglar
alt ikincil 6greti
Ust ikincil  Agre

devam eden egitim ve 6gretim

14
41
10
42
51
15
16
17
44
18
52
19

rligi ve  danismanhgi / bilgilendirme, tavsiye ve rehberlik

kursu planlama ve tasarimi
kredi sistemi

mesleki egitim ve 6gretim kredi sistemi (ECVET)

1
redi transfer ve birikim sistemi (ECTS)
miifredat
tasarimi
diyalog
dijital boliinme / dijital fark
dijital okuryazarhk
diploma
diploma / unvan
uzaktan 6grenme / uzaktan 6grenim
bélinme / dijital fark
yaparak
terk
terk etme
terk etme
ikili sistem
okulu erken terk etme
ECTS
ECVET
(ECVET)
in  Ogretimi
Jretim
onrasi  Ogretim
| olanlara yonelik  6gretim
m (ISCED 2)
im (ISCED 3)

37
88
20

3

32
21
88
81
22
23
12
12
24
22
49
25
25
25

6
25
32
31
94

5
18
68
84
59
95



birinci asama tgling
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il ogretim (ISCED 5)

ikincil sonrasi (lgtncll olmayan)  6gretim (ISCED 4)
erisim  egitim ve 6gretime

devam ede
Avrupa kredi sistemi, mesleki egit

n egitim ve 6gretim
m ve 6gretim icin (ECVET)

mesleki egitim ve 6gretim (MOE)

program &g

akreditasyon g

akreditasyon g

ogrenme

ogretimi terk etme
etim veya egitim
ogretim veya egitim yonu
ogretim veya egitim yolu
retim veya egitim programinin
ogretim veya egitim saglayicisi
retim veya egitim saglayicisinin
e-0grenme
istihdam edilebilirlik
EQF

Avrupa mesleki egitim ve 6gretim kredi sistemi
(ECVET)

1

Avrupa kredi transfer ve birikim
sistemi (ECTS)
Avrupa yonetigimi
Omiir boyu 6grenmeye yonelik Avrupa nitelik
belirleme gercevesi (EQF)
deneyimsel 6grenme
kolaylastiricisi
birinci agama ligiinciil 6gretim (ISCED 5)
orgiin 6grenme

nitelik belirleme  ¢ergevesi
Avrupa nitelik belileme  0mur boyu 6grenmeye yonelik cerceve (EQF)

dijital bélinme / dijit
Avrupa

kariyer rehberligi ve danismanligi /
bilgilendirme,
tavsiye ve

bilgilendirme, tavsiye ve
kariyer rehberligi ve danismanligi / bilgilendirme,

al fark
yonetisimi
rehberlik (IAC)

rehberlik (IAC)

tavsiye ve rehberlik (IAC)
insan sermayesi

IAC
kariyer rehberligi ve danismanhgi / | (IAC)
bilgilendirme,
tavsiye ve
rehberlik
temel| BIT becerileri
BIT becerileri

BIT

35
69

19
31
100
25
70
26
27

28

29
30
34

32
33

34
40
53
35
36
72
34
22
33
37

37

37
38
37
37

10
10
41
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temel BIT becerileri

BIT okuryazarligi
BIT becerileri
temel bilgi ve iletigim | (BIT) becerileri
teknolojisi .
bilgi ve iletigim | (BIT) becerileri
teknolojisi
sosyal| katilim
bireysel 6grenme hesabi
gayri resmi 6grenme
bilgi ve iletisim teknolojisi (BIT)
temel| bilgi ve iletisim teknolojisi (BIT) becerileri

kariyer rehberligi ve danigmanligi /

ilk egitim ve 6gretim ik e
ilk egitim ve 6gretim ilk e

bilgi ve iletigsim teknolojisi (BiT) becerileri
bilgilendirme, tavsiye ve rehberlik (IAC)

ilk egitim ve 6gretim
gitim ve 6gretim
gitim ve 6gretim

alt ikincil 6gretim (ISCED 2)

ust ikincil 6gretim  (ISCE

D 3)

birinci asama Uglncul 6gretim  (ISCED 5)
ikincil sonrasi (t¢tincul olmayan) égretim  (ISCED 4)

ana beceri

bilgi toplumu /  bilg

telafi edici 6
deneyimsel
gayri res

omur boyu

cok yon

er/ ana yeterlikler
ana beceriler / ana yeterlikler
yapabilme bilgisi
bilgi birikim
bilgi toplumu / bilgiye dayali toplum
bilgiye dayali toplum
jiye dayali toplum
6grenme
jrenme
dgrenme
mi  6grenme
o6grenme
U o6grenme

yaygin dgrenme

aclk

6grenme

deger bicme d8grenme

Avrupa nitelik belirleme cergevesi
omur boyu
uzaktan

bireysel

o6grenme igin (EQF)

o6grenme / uzaktan 6grenim
ogrenme hesabi

bilgilendirme, tavsiye ve rehberlik (IAC)

10
10
10
10

42

82
39
40
41
10
42

37
43
43
43
59
95
35
69
44
44
45
46
47
47
47
48
16
40
40
57
58
64
67
99
34

24
39



6grenme sonuglari

akreditasyon

Sirasi Degistirilmis

dgrenme basarilari
bgrenme kazanimi
o6grenme kazanimlari
yaparak 6grenme
kullanarak 6grenme
ogrenen topluluk
ogrenme icerigi
ogrenme kolaylastiricisi
ogrenen kurulus
bgrenme sonuglari

degerleme  6drenme sonuclari

belgelendirme

taninma 69
taninma 6n

6grenme sonuglari
enme sonuglari
ceki 6grenilenler

transfer edilebilirlik  6grenme sonuglari

dogrulama

okulu erken
ikincil okuldan

Avrupa nitelik belirleme cergevesi

dijital
BIT

egitim
ozel i

dgrenme sonuglari

ogrenme sonuglari / 6grenme kazanimlan
égrenme yoénui

dgrenme yolu

ogrenme bolgesi

terk etme
nezuniyet belgesi / bakalorya
omiir boyu 6grenme

Omir boyu 6grenme igin (EQF)
cok yonlii 6grenme
okuryazarlik

okuryazarligi

alt ikincil 6gretim (ISCED 2)
akil hocaligi

hareketlilik

niteliklerin kargihkli taninmasi
ihtiyaclari analizi
htiyaglari olanlara yonelik 6gretim
yeni temel beceriler
yaygin 6grenme

ikincil sonrasi | (Uglincll olmayan) 6gretim (ISCED 4)
is disinda egitim
is basinda egitim
aclk 6grenme
ogrenen| kurulus
o6grenme akreditasyonu sonuglar
ogrenme degerlemesi| sonuglar

55
55
55
49
50
51
52
53
54
73

13
74
74
91

98
55
26
26
56
25
77
57
34
58
23
10
59
60
61

62
87
84
63
64
69
65
66
67
54
73
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ogrenme belgelendirilimesi  sonuglar 13
6grenme taninmasi |sonuglar 74
ogrenme transfer edilebilirligi  sonuglar 91
6grenme dogrulanmasi  sonuglar 98
o6grenme  sonuglari / 6grenme kazanimlari 55
sosyal| paydaslar 83
ogretim veya egitim| yonu 26
6grenme  yoni 26
ogretim veya egitim| yolu 27
o6grenme  yolu 26
egitim kursu planlama ve tasarimi 88
zorunlu 6gretim sonrasi 6gretim 68

ikincil sonrasi (ligiinciil olmayan) 6gretim (ISCED 4)
69
taninma dnceki 6grenilenler 74
dizenlemeye tabi meslek 75
akreditasyon, 6gretim veya egitim  program 2
ogretim veya egitim programi 70
akreditasyon, 6gretim veya egitim saglayici 3
ogretim veya egitim| saglayici 28
egitim |saglayici 28
MOE  saglayici 28
nitelik 71
nitelik belirleme gergevesi 72

Avrupa | émur boyu 6grenmeye yonelik nitelik belirleme gergevesi

(EQF) 3
nitelik belirleme sistemi 73
karsilastirilabilirlik  nitelikler 15
karsilikli taninma  nitelikler 62
seffaflik nitelikler 92
o6grenme sonuglarinin taninmasi 74
onceki dgrenilenlerin taninmasi 74
karsilikli  niteliklerin taninmasi 62
6grenme  bolgesi 56
diizenlemeye tabi meslek 75
yeniden egitim 76
erken okulu terk etme 25
ikincil okuldan mezuniyet belgesi / bakalorya 77
gecis okuldan veya egitimden galismaya 92
alt ikincil 6gretim (ISCED 2) 59
Ust ikincil 6gretim (ISCED 3) 95
ikincil okuldan mezuniyet belgesi / bakalorya 77
sektor 78

beceri

79



temel
temel BIT
BIT temel
ana
yeni temel
bilgi ve iletigsim
teknolojisi
(BIT)

sivil

Sirasi Degistirilmis

beceriler
becerileri
becerileri
beceriler / ana yeterlikler
beceriler
beceri denetimi
becerileri

sosyal diyalog
sosyal katilim
sosyal paydaslar
toplum

bilgiye dayali  toplum
bilgi toplumu / bilgiye dayali toplum

birinci

uzaktan 6grenme / uzaktan

kredi
ikili

ozel ihtiyacglar olanlara yonelik 6gretim
asama ugtincul 6gretim (ISCED 5)
standart

ogrenim
sistemi
sistem

nitelik belirleme sistemi

Avrupa kredi transfer ve
birikim
Avrupa kredi

bilgi ve iletigsim

sistemi (ECTS)

mesleki egitim ve 6gretim kredi sistemi (ECVET)

ogretmen

teknolojisi (BIT)

temel bilgi ve iletisim teknolojisi (BIT) becerileri
bilgi ve iletisim teknolojisi (BIT) becerileri

birinci agsama

tiglincil 6gretim (ISCED 5)

sertifika / diploma/ unvan

egitmen

egitim  egitmenlerin

erigim ogretime ve eg
degisimli

degismeli

devam eden 6gretim ve

is diginda

is basinda

program, 6gretim veya e

mesleki

egitim
itime
egitim
egitim
egitim
egitim
egitim
gitim
egitim

1"
10
10
44
63
80
42

81

82
83
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Terminology of European
education and training policy

A selection of 100 key terms

This glossary defines a selection of 100 terms used in the field of education and training
policy in Europe. It is intended for researchers and practitioners and more generally for all
those involved in education and training policy. It does not represent an exhaustive inventory
of the terminology used by specialists; rather it identifies key terms that are essential for an
understanding of current education and training policy in Europe.
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This glossary was prepared in cooperation with the European Training Foundation (ETF), the
European Commission (DG Education and Culture) and Eurydice (The information network
on education in Europe). It takes into consideration a series of recent policy developments,
mainly:

- the European Qualifications Framework for Lifelong Learning (EQF);
- the European Credit System for Vocational Education and Training (ECVET).
Itis in six languages, namely (English, French, German, Italian, Portuguese and Spanish).

It is our hope that this work will aid communication among stakeholders and contribute to a
better understanding of European Union education and training policy.

This publication is available online in other languages: http://www.cedefop.europa.eu and
http://europass.cedefop.europa.eu
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Avrupa Egitim ve ogretim
Politikasi Terminolojisi
100 Ana Terimden Olusan Secki

Bu terimler listesi Avrupa'da egitim ve 6gretim politikalari alaninda kullanilan 100 terimlik bir
seckinin tanimlarini vermektedir. Arastirmacilar, uygulamacilar ve daha genel olarak da egitim ve
ogretim politikasina midahil olan herkse ydnelik bir calismadir. Uzmanlarin kullandigi
terminolojinin tamamini igeren bir liste olmaktan ¢ok, Avrupa'nin mevcut egitim ve 6gretim
politikasinin anlagiimasi bakimindan gerekli olan ana terimlerden olusturulan bir galismadir.

isbu terimler listesi Avrupa Egitim Vakfi (ETF), Avrupa Komisyonu (Ogretim ve Kiiltir Genel
Mudurligu) ve Eurydice (6gretimle ilgili Avrupa'daki bir bilgi agi) ile igbirligi icinde hazirlanmigtir.
Bu calismada bir dizi son politika gelismesi dikkate alinmis olup, bunlar genel olarak soyledir:

— Omiir Boyu Ogrenmeye Yénelik Avrupa Nitelik Belirleme Cergevesi (EQF);
— Avrupa Mesleki Egitim ve 6gretim Kredi Sistemi (ECVET).

ingilizce, Fransizca, Almanca, italyanca, Portekizce ve ispanyolca olmak iizere alti dilde
hazirlanmistir.

Bu calismanin paydaslar arasindaki iletisime yardimci olacagini ve Avrupa Birligi egitim ve
ogretim politikasinin daha iyi anlagilmasina katkida bulunacagini umuyoruz.

Bu yayin diger dillerde ¢evrimici olarak su adreslerde mevcuttur: http://www.cedefop.europa.eu
ve http://europass.cedefop.europa.eu
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